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Abstract. Leadership skills are crucial for a principal to perform his duties as a
leader in school. In addition, these skills develop a conducive culture to achieve
school vision in the industrial revolution 4.0 era. Hence, the purpose of this study
is to analyze and map the level of leadership skills as the technical, conceptual,
and human skills corresponding to the 21st-century literacies, i.e., data, technol-
ogy, and human, respectively. Note that the method applied in this research is a
descriptive quantitative collected using a questionnaire from 112 certified elemen-
tary school teachers in Bandar Lampung City. Then, we categorize the collected
data based on the skills and Likert scale. The results show that the average level
of leadership skills of elementary school principals for the technical skills is the
lowest, while for the human skills is higher than conceptual skills. In addition,
technical skills are inversely proportional to human skills. Furthermore, the con-
ceptual skills increase linearly according to the duration of experiences. Every
aspect of the principal skills at each level of school accreditation is in the vulnera-
ble score of 2.85–3.19 which is categorized as good. While the technical skills at
a score of 2.75 are categorized as sufficient. We expect that this research can con-
tribute the recommendations to the government to provide the program to increase
the leadership competency of the elementary school principals.

Keywords: Elementary school principals · descriptive quantitative · leadership
skills · likert scale · 21st-century literacies

1 Introduction

It has been well known that the formal education for each generation is obtained from the
schools [1]. Furthermore, in carrying out the school operations, it is necessary to provide
human resources who have the appropriate qualifications and high work ethics, as well
as are skilled and transformative [2]. Besides, the qualified resources in the schools can
equip the students with competencies which are following the development of science,
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technology, and art. Additionally, these competencies will be realized if school leaders
can facilitate, always provide support, and create a good environment for schoolmembers
[3]. Moreover, the principal as a leader having a duty to improve these competencies
must also pay attention to the quality of education which is influenced by the academic
atmosphere. Not only that, but the quality of education is also adjusted to the school
culture that influences school members to achieve goals, focus on performance, and
commitment [4]–[6].

A comfortable academic atmosphere influenced by the attitudes or behavior of the
school residents allows them to think clearly without any pressure [7]–[10]. Further-
more, a good attitude will create positive relationships or interactions between them.
In addition, those attitudes can be represented with four skills as part of 21st-century
skills, namely communication, critical thinking, creativity, collaboration [11, 12]. First,
each individual needs to establish a communication to express and share his ideas on the
progress of the school [13]. Second, the school residents are ready to think critically in
analyzing a problem or designing a program to find solutions to the problems encoun-
tered [14, 15]. Thus, third, a creativity in thinking is more easily realized. Forth, when
individuals have problems with other individuals, they are immediately communicated
and resolved. Hence, the connectivity is important for creating interactions between
school members and with certain devices that facilitate academic activities [16]. This
can also be interpreted as part of a collaboration.

Furthermore, 21st-century skills will run smoothly if they are supported by infor-
mation and communication technology. Regarding this, leaders need to set targets and
carry out plans for technological developments in the school environment [17, 18]. The
ease of using technology can be an opportunity for schools to develop themselves by
utilizing systems, workflows, and communication networks that are combined in smart
devices to coordinate with one another [19, 20]. This also provides an opportunity for
all school members to be familiar with the technology. Individual proximity to technol-
ogy supports the performance of educators and education staff to run school programs.
Moreover, the industrial world offers sophisticated products that can support human
activities. If the school does not get used to using this technology, then this will have a
bad impact on students. This will also cause a gap between the skills of graduates and
market needs or the demands of entering higher education [21]. Therefore, principals
need to have qualified technological literacy to collect and communicate information
following 21st-century literacy skills [22, 23]. This is because the technology enables
schools to innovate and develop. Without innovation, it is difficult to measure school
success [24].

Principal leadership who has broad insight and the ability to collaborate can build
a conducive organizational culture [25]–[27]. Indeed, the leadership can be performed
by persuasion, not coercion. Additionally, the influence of leadership is not only with
instructions that must be carried out but also are shown by attitudes and behaviours that
are worthy of being imitated by others [28]. Furthermore, these attitudes and behaviors
are clarified with one directive. Thus, work partners will happily carry out their respon-
sibilities. The principal who ignores the feelings and behaviour of his co-workers is one
of the failure factors in program realization [29, 30]. In addition, the principal also needs
to be involved in every activity in each work unit so that when an obstacle is found,
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the principal can immediately make a decision. For the sake of creating an academic
atmosphere, school principals need to improve human resource literacy.

A leader in improving human resource literacy needs to have a clear vision of the
educational institution he leads, because the vision describes active and effective leader-
ship practices [31]–[33]. Moreover, the vision is adapted to the development of science
and technology. Even, this takes into account that technology is increasingly involved
in activities. The vision that has been set is disseminated to all subordinates. Along with
the socialization, the principal took action by translating it into work programs. Thus,
all school members can carry out their responsibilities in the direction of achieving the
vision. In addition, to be able to develop the vision andmission and its realization, school
principals need to master data literacy.

The principals in carrying out their duties must be supported by the skills referring
to the ability to lead effectively. This leadership skills are very important characteristic
for a leader in carrying out his responsibilities to build a conducive school culture [34].
Furthermore, the principal leadership role affects the success of students. Also, it has
an impact on the development of the quality of education in schools [35]–[37]. So it is
important to discuss more deeply the leadership skills of school principals according to
various perceptions.

Previous the research by Caceres (2019) on the leadership of the principal at the
TabascoMexico elementary school on social factors. The research design uses a descrip-
tive and comparative study which shows the results that the strongest leadership skill
is understanding, while the weakest skill is ambition. In addition, the principal’s lead-
ership skills are not only based on social factors but are based on other factors such as
the creation of a shared vision, which includes all members of the learning community,
motivation to develop collaboratively, management, and school administration. Further-
more, research by Niqab, Singh, & Shaikh., (2019) [38] examined the leadership skills
of principals based on the perceptions of high school teachers using the fuzzy inference
system (FIS) model. This model is useful as a tool to assist policymakers in assessing
some of the principals’ leadership in an educational institution. The research instrument
used a Likert scale. The results showed that the principal’s leadership skills in FDC
schools were categorized as high. Additionally, research by Boyaci, & Akay., (2019)
[39] examined the effect of principals’ leadership on Turkish students’ science learning
achievement which was tested based on 2015 PISA data. Data were collected using a
questionnaire taken by principals, teachers, and parents using Hierarchical Linear Mod-
eling (HLM) analysis. The results showed that the principal’s leadership skills had no
effect on students’ scientific achievement but on gender, economy, social status, fam-
ily culture, type of school, and interactions. Lastly, Deligiannidou Athanailidis, Laios,
Stafyla (2020) [40] shows the difference with this study which lies in the use of Physical
Education (PE) teachers’ perceptions in primary and secondary education as an indicator
to determine the leadership skills of principals. This research is a quantitative descriptive
study with the "gap analysis" method. Perceptions of physical education teachers were
measured through a questionnaire Pashiardis and Orphanou (1999). The result of this
research is that sports teachers consider 54 questionnaire statements to be significant (p
< 0.05) about the characteristics of effective principals.
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Leadership seen from the context of the industrial revolution 4.0 is called digital
leadership which requires future leaders who are charismatic, directive, relational, and
transactional [41]. Likewise, digital leadership refers to the successful strategy of digi-
tizing the company and its business to respond to the current situation. Subsequently, the
success of a company is certainly supported by strong leadership such as encouraging
transformation and creating a clear vision [42, 43]. The company also requires leaders to
innovate towards the progress of their business. In addition, leaders need to be supported
by effective leadership skills to achieve the expected goals.

In the fact that, when the principal does not have leadership skills, the learning
process does not go well, the school organization does not run properly, and the impact
on improving the quality of human resources is low [44]. So, this study will discuss
the principal’s leadership skills as measured through technical skills which refer to
technological literacy, conceptual skills which refer to data literacy, and human skills
which refer to human literacy by considering school accreditation and the principal’s
tenure. Then, the data can be used as a reference to determine the right digital-based
school management model.

2 Literature Review

A. Leadership
The core term “Leader, Lead, Leading, Leadership, Leaderful” is defined as roles,

people, activities, qualities, and processes [45]. In general, leadership is someone who
has the authority to lead an organization or institution to achieve certain goals [46]. In
addition, leadership viewed from the context of educational institutions is defined as the
key to developing school management to face the challenges of the 21st century [47].
So, leadership is indispensable in every aspect of life because without leadership, no one
will direct anything properly.

Leadership consists of four phases, namely leadership 1.0, leadership 2.0, leadership
3.0, and leadership 4.0 [48].Moreover, leadership 1.0 is referred to as charisma leadership
which is defined as someone who has innate qualities such as supernatural, superhuman,
or has extraordinary powers that come from within him. Leadership 2.0 (directive) is
a scientific approach-based leadership by works in an organized manner. Leadership
3.0 is transformational leadership that prioritizes morals and seeks to meet the needs of
its subordinates. So, leadership 4.0 (responsive) is leadership that prioritizes the use of
technology for progress.

In addition, leadership has two approaches consist of theoretical and contextual
approaches [49]. An approach that is considered to be a single leadership role applied
to the impact of a leader’s behavior on his subordinates. This approach is divided into
two, namely the natural approach and the style approach. First, an approach that focuses
on understanding the nature and psychological state of a leader. Second, the approach
focuses on how leaders do work. While the contextual approach consists of a situa-
tional approach and contingency theory. Situational approach, which identifies different
types of leader behavior depending on the particular situation. Thus, contingency theory
focuses more on leader style theory with situational situations.
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B. Leadership Skills
As a leader in organization management is required to have skills such as conceptual

skills, human skills, and technical skills. Firstly, conceptual skills are mental abilities
to analyze, diagnose situations, and coordinate all organizational activities [50]–[52].
Therefore, conceptual skills is an important factor in leadership related to direct decision
making and planning. The leader who has this ability is required to provide real action
against changing times and see new trends those are emerging in various fields [53].
Thus, the leadership in the organization is progressing in a better direction. Therefore,
the leadership skills [54] can be described in Fig. 1.

Second, human skills include the ability to lead, motivate, understand, and work
together individually and in groups [50, 51]. Basically, human skills are related to inter-
actions between humans. This means that a leader needs to have this ability to get various
relationships with other people, such as understanding behavior, being able to communi-
cate well. In addition, human skills also place every member of the organization to work
with teams and collaborate. Moreover, human skills are very different from other leader-
ship skills, because it is related to human behavior. Every human being has uniqueness
that other humans need to understand. For example, the leaders need to create a comfort-
able atmosphere for their school community to improve the quality of the organization
they lead.

And the third, technical skills are skills to use a tool or procedure needed to do certain
types of work [50, 51]. Those skills require to have intellectual intelligence that is related
to procedures, calculations, and directly monitoring the activities of each member of the
organization. Therefore, if a leader does not master in these skills, it will be difficult for
organization to lead and to develop itself towards technological advances. In addition,
this is the crucial one of soft skills of the leadership skills that use techniques to do
definite tasks.

C. 21st Century Skills
21st-century skills are internationally categorized is required to i.e., critical thinking

and problem solving, creativity, communication, and collaboration [55]. In addition, 21st
century skills are characterized by the rapid development of technology and information,

Fig. 1. The leadership skill.
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so that human work is generally replaced by machines. Therefore, 21st century skills
are a place to develop and improve everyone’s skills. Thus, every human being in the
current generation is expected to have the four skills mentioned earlier. Basically, all
information that is so easily received in the digital era allows everyone to be able to filter
any data received by thinking critically and being able to distinguish between good or
bad. Critical thinking requires knowledge, insight, and broad knowledge to be able to
solve problems that are accepted in real life [56].

Furthermore, the seconds skill of 21st-century is creativity. It is related to the ability
to get ideas or new things for a product and service that is useful for human life. Creativity
is required in the 21st-century which is useful for improving the human skills. The third
is communication. It is related to interact between individuals and to give an argument
each other as a part of social skills. Someone with good communication will create
extensive relationships to other people and will gain lot of knowledge and experience in
his life. The last skills is collaboration broadly refers to teamwork in an organization.
Collaboration is entailed to create new things and to exchange ideas gaining the expected
goals. That is why the four 21st-century skills are very important for human being.

3 Methodology

A. Research Design
The research method used in this research is the explanatory survey method. The

object of research focuses on the principal’s leadership skills to describe how high the
level of these skills is. The principal’s leadership skills aremeasured through a taxonomy
of leadership skills, namely: 1) Technical skills (technical skills) concerning technologi-
cal literacy, 2) Human skills (interpersonal relationship skills) regarding human literacy,
3) Conceptual skills (concept skills) about data literacy. To get in-depth clarity, each
research variable needs to be operationalized into measurable indicators. The population
used in this study are certified state elementary school teachers in Lampung, amounting
to 112 people.

B. Sample and Data Collection
This research is located in a public elementary school in Lampung Province. The

trial was conducted in 94 schools with 112 teachers as respondent. The research subjects
were certified public elementary school teachers.

C. Analyzing Data
Research technique using a questionnaire as a data collection tool and documen-

tation as supporting data to assess the skills of the principal. The distribution of the
questionnaires is carried out by offline and online. Which are the instruments delivered
directly to the schools and distributed by online through google forms to elementary
school teachers as a research sample. Meanwhile, documentation is used to search infor-
mation related to the characteristics of the school, principals, and teachers. Previously,
the instrument is tested for validity and reliability with the Rasch Model using Winsteps
Version 3.73 for later analysis. The requirements of validity and reliability instrument
test can be illustrated in Tables 1 and 2.

The data collected is analyzed quantitatively by using statistical analysis. In addition,
the data described based on the results obtained from processing using analysis, the
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Table 1. Criteria For Item Validity And Reliability In The Questionnaire Based On The Rasch
Model

Criteria Statistical Data Minimum Requirements

Item validity Item Polarity PTMEA CORR > 0

Item Item Fit Total Mean Square (MNSQ) infit and outfit of 0,6 – 1,4
for polytomy Data
Z-Standard (ZSTD) of -2,0 – 2,0

Item Misfit Separation (SE) Index
Person Reliability
Item Reliability

All items show ≥ 2.0
Value > 0.8
(Bond & Fox, 2007)
Value > 0.8

Reliability Cronbach Alpha Value > 0,7

Table 2. Cronbach Alpha Interpretation Score

Cronbach Alpha Score Value Interpretation

0,8 – 1,0
0,7 – 0,8
0,6 – 0,7
< 0,6

High Reliability
Good Reliability
Sufficient Reliability
Bad Reliability

Table 3. Ideal Assessment Criteria

No Score Range Category

1 x > 3.4 Very good

2 2.8 < x > = 3.4 Good

3 2.2 < x > = 2.8 Sufficient

4 1.6 < x > = 2.2 Less

5 x < 1.6 Very less

description is continued qualitatively according to the ideal assessment criteria in Table
3 [57], so it can be stated the level of leadership skills of elementary school principals
in Lampung is very good, good, sufficient, less, and very less.

4 Results

This study began by compiling a questionnaire instrument to measure the level of lead-
ership skills of school principals. The leadership skills in management are divided into
three aspects, namely: 1) Technical skills, 2) Human skills, 3) Conceptual skills. These
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aspects are further elaborated into 39 indicators with 13 indicators each. The instruments
are given to 45 respondents. The data obtained are then analyzed for validity and reli-
ability with the Rasch Model using Winsteps Version 3.73. Data from 45 respondents
were collected and analyzed, the Cronbach Alpha reliability coefficient value is 0.96.
Thus, the research instrument compiled is considered to have a high level of consistency
[58, 59]. This statement is also reinforced by the reliability value of the items of 0.86 and
the reliability value of the respondents of 0.96 (greater than 0.8) (Bond & Fox, 2007;
Fisher, 2007; Pallant & Tennant, 2007) as well as the separation value. The index of the
item is 2.47 and the separation index of the person is 4.65 (greater than 2) (Bond & Fox,
2007; Fisher, 2007; Linacre, 2007).

In more detail, the analysis is deepened down to the item level of the instrument and
obtained data on the value of PT-Measure Corr. on all items more than 0. This indicates
that all items can measure what they should measure (Bond & Fox, 2007). In addition,
almost all items have a Mean Square (MNSQ) value for both infit and outfit between 0.6
to 1.4 and a Z-Standard value (ZSTD) for both infit and outfit between -2.0 to 2.0. Thus,
except for items A2, C3, C5 and C13, it can be stated that all items developed are fit to
measure the construct (LatentVariable) (Bond&Fox, 2007; Linacre, 2010; Sumintono&
Widiharso, 2013). So, obtained a valid and reliable instrument with detailed indicators
as follows (Table 4).

Additionally, principals have three leadership skills which in each aspect are devel-
oped into 35 indicators. The indicator measures the three items based on a teacher survey
on the achievement of school accreditation. Then the results of the survey are illustrated
in Fig. 2.

The Fig. 2, it can be stated that every aspect of the principal’s skills at each level
of school accreditation is in the range of scores from 2.85 to 3.19. This shows that the

Table 4. Distribution of Indicators in Each Aspect of Leadership Skills Assessment

No The Aspect of Leadership Skills Amount (item)

1 Technical Skills 12

2 Conceptual skills 13

3 Human Skills 10

2.911 2.843 2.978
2.879 3.022 3.071
2.968 3.244 3.062

0

10
THE PRINCIPAL'S LENGTH OF SERVICE

Technical Skills
Conceptual Skills

Fig. 2. Graph of the assessment of principals’ skills by teachers based on school accreditation
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2.5

3

3.5

Technical Skills Conceptual Skills Human Skills

School Accredita�on

A B C

Fig. 3. The principal’s leadership skills by assessment on teacher’s point of view

principal’s leadership skills are categorized as “Good” [57]. However, there is one skill
that is at a score of 2.75 with the “Enough” category, namely: Technical Skills.

Based on Fig. 3, it can be stated that the technical skill level of the principal in the first
2 years is approximately 2.9 with the “Good” category. However, these skills experience
a decline in the middle of the term of office (2–4 years). However, there was another
increase in skills at the end of the term. On the other hand, the principal’s conceptual
skills increase with the passing of the tenure. Meanwhile, the principal’s human skills
are in contrast to technical skills where in the middle of the term of office there is an
increase and then decreases at the end of the term of office.

5 Discussion

The aspects of the principal’s leadership skills do have scores that are not much different.
However, if the Principal’s Technical Skills, which have been in the lowest position so
far, are left unattended or not improved, the development of the school, both manage-
ment and learning, will be disrupted. Moreover, the current Industrial Revolution 4.0
Era requires all school elements to follow the development of science and technology
(technology literacy). Furthermore, school is a place for students to prepare for real life,
where all activities have been dominated by using advanced technological aids. Thus,
principals need to create a professional learning community that focuses on student
learning (Stoll & Louis, 2007). This is where the principal plays an important role in
reading the times and creating breakthroughs that can increase the innovation of educa-
tors and education personnel so that they always run in balance with the development of
science and technology. This innovative behaviour is an important factor that influences
school innovation [60] and can also help schools maintain school existence [61].

Regarding this, a school principal needs to equip himself first before bringing school
members to achieve the vision and mission. A good understanding of technical matters
that pay attention to the development of science and technology can forma leadership that
affects the improvement of the quality of learning, the professional community, academic
achievement, and school efficiency [62]. The school community will not feel burdened
by these high standards if the principal is directly involved in providing direction for
technical activities. This is because the principal’s leadership is an important factor in
the success of school performance [63, 64].
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Seeing such a phenomenon requires an in-depth analysis. As the level of school
accreditation decreases, the assessment score increases. This applies to all aspects of the
principal’s skills. Thus, it can be stated that schools that have accreditation level A have
human resources who have higher standards of assessment in assessing the performance
of principals [65].

This condition is also influenced by the self-quality of the home base school which
can increase performance higher or lower [66]. At the highest level, respondents are
more confident in assessing school principals because the system has been running in
a transparent and accountable manner. This is also proof that schools at the highest
level have academics who master human literacy. Thus, a harmonious school climate
is created so that in giving opinions, the respondents are not psychologically under
pressure. Meanwhile, in schools with low accreditation levels, respondents tend to show
a cautious attitude, including in providing answers to the questionnaire given. Therefore,
there was an increase in the assessment of the leadership skill level of the principal along
with a decrease in the accreditation level of the school where the respondent came from.

In technical skills, there is a decrease and then an increase because in the middle of
the term of office. This is because schools are already busy with implementing programs
in the middle of their tenure. The buildup or series of program implementations are not
all handled by the principal. The person in charge of the program tends to implement the
program independently. Thus, it can be stated that the principal of the school submits fully
to the person in charge of the program. Therefore, in this case; principals do not show
that they have sufficient technological literacy in the eyes of the respondents. However,
at the end of his term of office, the principal has had more free time to assist technically
with technological assistance after some school programs have been implemented.

This condition is in contrast to the human skills of the principal. As a result of
the full delegation of authority for program implementation to the person in charge,
the principal has more time to communicate with all program implementers equally.
Principals provide more motivation and moral support to encourage implementers than
technical assistance [67]. This condition also allows the principal to respond quickly
if at any time there is a program implementer who reports on the progress of program
implementation. This is one example where the principal has good human literacy [68].
However, at the end of the principal’s term of office, the human skills decreased. This
happened because the principal’s term of office was about to end, so the intensity of
interaction with the academic community began to decline. In contrast to the principal’s
conceptual skills, where there is a linear increase. Along with the longer and more
programs that are realized, the principal’s conceptual knowledge is getting richer (data
literacy). Thus, school principals will be more skilled in formulating programs at a later
time.

6 Conclusion

Principal leadership skills have an important role in changing school conditions for
the better which aims to advance the quality of education in schools. The principal’s
leadership skills are a demand to achieve the school’s vision in the current era of the
industrial revolution 4.0. Leadership skills must be possessed by a school principal to
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get to an effective school. The achievement of the principal’s leadership success needs
to be measured through a taxonomy of leadership skills consisting of technical skills,
human skills, and conceptual skills.

This study uses an explanatory survey method with the object of research focusing
on the principal’s leadership skills. In addition, the research population is 112 certified
public elementary school teachers in Lampung. Furthermore, research data collection
techniques using questionnaires and documentation. Then, aspects of the principal’s
conceptual skills and human skills are seen from the level of school accreditation, which
is in the good category with a vulnerable score of 2.85–3.19. While technical skills
are in the sufficient category with a score of 2.75. Based on research data, the level of
Leadership Skills of elementary school principals in Bandar Lampung in the Technical
Skills category as a reflection of technological literacy is lower than Conceptual Skills
and Human Skills. Thus, the principal’s technical skills are inversely proportional to
human skills, while the principal’s conceptual skills increase linearly during the tenure
of one period.

Acknowledgments. The authors would like to thank the University of Lampung, which has given
permission to conduct research on preliminary research of school principals’ leadership skills by
considering 21st century literacy: survey analysis based on teachers’ point of view.

References

1. A. Shala and A. Grajcevci, “Formal and non-formal Education in the new era formal and
non-formal education in the new era,” Action Res. Educ., vol. 7, no. 7, pp. 119–130, 2016,
[Online]. Available: bit.ly/3IJp1tC

2. M. M. Richter, T. J. Lewis, and J. Hagar, “the relationship between principal leadership skills
and school-wide positive behavior support: An exploratory study,” J. Posit. Behav. Interv.,
vol. 14, no. 2, pp. 69–77, 2012, https://doi.org/10.1177/1098300711399097.

3. K. Tirri, E. Eisenschmidt, K. Poom-Valickis, and E. Kuusisto, Current challenges in school
leadership in Estonia and Finland: A multiple-case study among exemplary principals, vol.
2021. Education Research International, 2021. https://doi.org/10.1155/2021/8855927.

4. Anderson Matthew, “Transformational Leadership in Education: A Review of Existing Lit-
erature,” Int. Soc. Sci. Rev., vol. 93, no. 1, pp. 1–16, 2017, [Online]. Available: https://www.
jstor.org/stable/90012919#metadata_info_tab_contents

5. M. Hadi, “The Principal’s Effective Leadership in Elementary Education,” Elem. J. Ilm.
Pendidik. Dasar, vol. 5, no. 2, p. 127, 2019, https://doi.org/10.32332/elementary.v5i2.1550.

6. H.-H. Lee and M. F. Li, “Principal Leadership and Its Link to the Development of School
Teacher Culture and Teaching Effectiveness: A case Study of an Award-Winning Teaching
Team at an Elementary School,” Int. J. Educ. Policy Leadersh., vol. 10, no. 4, pp. 1–17, 2015,
https://doi.org/10.22230/ijepl.2015v10n4a555.

7. W. A. Wilson, B. L., & Firestone, the Principal and Instruction., vol. the Princi. Phi Delta
Kappa Educational Foundation.

8. C. Bulach and B. Malone, “The Relationship of School Climate to the Imple-
mentation of School Reform.,” ERS Spectr., vol. 12, no. 4, pp. 3–8, 1994,
[Online]. Available: http://ezproxy.umsl.edu/login?url=http://search.ebscohost.com/login.
aspx?direct=true&db=eric&AN=EJ496148&site=ehost-live&scope=site

https://doi.org/10.1177/1098300711399097
https://doi.org/10.1155/2021/8855927
https://www.jstor.org/stable/90012919#metadata_info_tab_contents
https://doi.org/10.32332/elementary.v5i2.1550
https://doi.org/10.22230/ijepl.2015v10n4a555
http://ezproxy.umsl.edu/login?url=\UrlAllowbreak {}http://\UrlAllowbreak {}sea\UrlAllowbreak {}rch.\UrlAllowbreak {}ebs\UrlAllowbreak {}coh\UrlAllowbreak {}ost.\UrlAllowbreak {}com/\UrlAllowbreak {}login.\UrlAllowbreak {}aspx?\UrlAllowbreak {}dir\UrlAllowbreak {}ect=\UrlAllowbreak {}true&amp;\UrlAllowbreak {}db=\UrlAllowbreak {}eric&amp;\UrlAllowbreak {}AN=\UrlAllowbreak {}EJ4\UrlAllowbreak {}961\UrlAllowbreak {}48&amp;\UrlAllowbreak {}site=\UrlAllowbreak {}ehost-\UrlAllowbreak {}live&amp;\UrlAllowbreak {}scope=\UrlAllowbreak {}sit\UrlAllowbreak {}e


568 R. Rini et al.

9. B. P. M. Creemers and G. J. Reezigt, “School Level Conditions Affecting the Effectiveness of
Instruction,” Sch. Eff. Sch. Improv., vol. 7, no. 3, pp. 197–228, 1996, https://doi.org/10.1080/
0924345960070301.

10. T. J. Sergiovanni and R. J. Starratt, Supervision : a redefinition, 6th ed. McGraw Hill, 1998.
11. A. Chalkiadaki, “A systematic literature review of 21st century skills and competencies in

primary education,” Int. J. Instr., vol. 11, no. 3, pp. 1–16, 2018, https://doi.org/10.12973/iji.
2018.1131a.

12. T. Valtonen et al., “How pre-service teachers perceive their 21st-century skills and disposi-
tions: A longitudinal perspective,”Comput. Human Behav., vol. 116, p. 106643, 2021, https://
doi.org/10.1016/j.chb.2020.106643.

13. J. Nehez and U. Blossing, “Practices in different school cultures and principals’ improvement
work,” Int. J. Leadersh. Educ., vol. 25, no. 2, pp. 310–330, 2022, https://doi.org/10.1080/136
03124.2020.1759828.

14. john and G. T. Butterworth, Thinking Skills Critical Thinking Problem Solving, Second.
Cambridge University Press, 2017.

15. R. M. Schmaltz, E. Jansen, and N. Wenckowski, “Redefining critical thinking: Teaching
students to think like scientists,” Front. Psychol., vol. 8, no. MAR, pp. 1–4, 2017, https://doi.
org/10.3389/fpsyg.2017.00459.

16. J. Lee, E. Lapira, B. Bagheri, and H. an Kao, “Recent advances and trends in predictive
manufacturing systems in big data environment,”Manuf. Lett., vol. 1, no. 1, pp. 38–41, 2013,
https://doi.org/10.1016/j.mfglet.2013.09.005.

17. K. Bautista, “Principal Skills And School Site Support For Technology Integration,” no.
3691426. 2014.

18. A. Y. Wong and K. Daud, “Headmaster Technology Leadership in Malaysia Elementary
Schools,” J. Educ. Learn., vol. 11, no. 2, pp. 154–164, 2017, https://doi.org/10.11591/edu
learn.v11i2.5573.

19. M. Löffler and A. Tschiesner, The Internet of Things and the future of manufacturing, vol.
30, no. 2. McKinsey & Company, 2013. [Online]. Available: http://www.mckinsey.com/ins
ights/business_technology/the_internet_of_things_and_the_future_of_manufacturing

20. I. Rifai, C. J. Setiadi, J. Renaldo, and W. Andreani, “Toward society 5.0: Indonesia and
Japan on the 21stcentury literacy skills,” in IOP Conference Series: Earth and Environmental
Science, 2021, vol. 729, no. 1, p. 12102. https://doi.org/10.1088/1755-1315/729/1/012102.

21. T. K. Sung, “Industry 4.0: A Korea perspective,” Technol. Forecast. Soc. Change, vol. 132,
pp. 40–45, 2018, https://doi.org/10.1016/j.techfore.2017.11.005.

22. J. Pilgrim andE. E.Martinez, “DefiningLiteracy in the 21 st Century:AGuide to Terminology
and Skills,” Texas J. Lit. Educ., vol. 1, no. 1, pp. 60–69, 2013, [Online]. Available: https://
files.eric.ed.gov/fulltext/EJ1110822.pdf

23. J. Lewis-Spector and A. B. Jay, “Leadership for Literacy in the 21st Century,” Assoc. Lit.
Educ. Res., pp. 1–34, 2011, [Online]. Available: https://cdn.ymaws.com/www.aleronline.org/
resource/resmgr/files/aler_white_paper_on_literacy.pdf

24. G. E. Hall and S. M. Hord, Implementing change: patterns, principles, and potholes, 3rd ed.
Pearson, 2006.

25. J. Bartoletti and G. Connelly, “Leadership matters: What the research says about the impor-
tance of principal leadership,”Natl. Assoc. Elem. Sch. Princ., vol. 16, pp. 1–21, 2013, [Online].
Available: www.naesp.org

26. S. M. Noer, “Manajemen dan Kepemimpinan Kepala Sekolah Muhammadiyah,” J. Apl.
Manaj., vol. 8, no. 4, pp. 1053–1061, 2022, [Online]. Available: https://books.google.
com/books?hl=en&lr=&id=IRpvEAAAQBAJ&oi=fnd&pg=PP1&dq=manajemen+penget
ahuan&ots=-UOxf8dS_Z&sig=CFwNx3Ngx7lBYu90uVV81v9wNJA

https://doi.org/10.1080/0924345960070301
https://doi.org/10.12973/iji.2018.1131a
https://doi.org/10.1016/j.chb.2020.106643
https://doi.org/10.1080/13603124.2020.1759828
https://doi.org/10.3389/fpsyg.2017.00459
https://doi.org/10.1016/j.mfglet.2013.09.005
https://doi.org/10.11591/edulearn.v11i2.5573
http://www.mckinsey.com/insights/business_technology/the_internet_of_things_and_the_future_of_manufacturing
https://doi.org/10.1088/1755-1315/729/1/012102
https://doi.org/10.1016/j.techfore.2017.11.005
https://files.eric.ed.gov/fulltext/EJ1110822.pdf
https://cdn.ymaws.com/www.aleronline.org/resource/resmgr/files/aler_white_paper_on_literacy.pdf
http://www.naesp.org
https://books.google.com/books?hl=en&amp;lr=&amp;id=IRpvEAAAQBAJ&amp;oi=fnd&amp;pg=PP1&amp;dq=manajemen+pengetahuan&amp;ots=-UOxf8dS_Z&amp;sig=CFwNx3Ngx7lBYu90uVV81v9wNJA


School Principal’s Leadership Skills in 21st Century Based on Teacher Point View 569

27. A. Wills, DigitalCommons@SHU A Case Study of Teacher Leadership at an Elementary
School. Fairfeld, CT: Sacred Heart University, 2015. [Online]. Available: http://digitalco
mmons.sacredheart.edu/edl%0Ahttp://digitalcommons.sacredheart.edu/edl/6

28. J. M. Fresco, Ed. D, “Elementary School Principals Leadership Qualities and Their Quality
Supervision,” Int. J. Adv. Res., vol. 8, no. 5, pp. 785–796, 2020, https://doi.org/10.21474/ija
r01/10987.

29. R. Evans, The human side of school change : reform, resistance, and the real-life problems
of innovation, vol. 1st pbk. Jossey-Bass, 2001.

30. B. Joyce and E. Calhoun, The New Meaning of Educational Change, 3rd ed., vol. 2, no. 4.
Teachers College Press, 1991. https://doi.org/10.1080/0924345910020406.

31. G. D. McCann, A study to examine teacher perceptions of leadership characteristics that
middle school principals should have to be an effective instructional leader a dissertation
presented to the faculty of the department of educational leadership and policy analysis, no.
August. East Tennessee State University, 2011. https://dc.etsu.edu/etd/1351/.

32. B. S. Smith, “The Role of Leadership Style in Creating a Great School,” TSELU Res. Rev. J.
Editor., vol. 1, no. 1, pp. 65–78, 2016, [Online]. Available: or by e-mail to selu.info@usask.ca

33. N. H. Tran, X. van Ha, V. A. Le, A. N. Nguyen, and K. T. Pham, “Principal leadership and
teacher professional development in aVietnamese high school for gifted students: Perspectives
into practice,”Eur. J. Educ. Res., vol. 10, no. 4, pp. 1839–1851, 2021, https://doi.org/10.12973/
EU-JER.10.4.1839.

34. M. D. Mumford, S. J. Zaccaro, F. D. Harding, T. O. Jacobs, and E. A. Fleishman, “Leadership
skills for a changing world: Solving complex social problems,” Leadersh. Q., vol. 11, no. 1,
pp. 11–35, 2000, https://doi.org/10.1016/S1048-9843(99)00041-7.

35. C. Gonzales, Leadership styles of principals in successful Title I elementary schools. Ball
State University, 2016. [Online]. Available: http://ezphost.dur.ac.uk/login?url=https://search.
proquest.com/docview/1793941012?accountid=14533%0Ahttp://openurl.ac.uk/ukfed:dur.
ac.uk?genre=dissertations+%26+theses&issn=&title=Leadership+styles+of+principals+in+
successful+Title+I+elementary+schools&volu

36. N. Mustamin and M. A. M. Bin Yasin, “The Competence of School Principals: What Kind
of Need Competence for School Success?,” J. Educ. Learn., vol. 6, no. 1, pp. 33–42, 2012,
https://doi.org/10.11591/edulearn.v6i1.188.

37. L. H. Winingsih and A. A. Sulistiono, “Factors influencing the principal’s leadership and
its impact on learning quality and learning outcome,” J. Educ. Soc. Res., vol. 10, no. 2,
pp. 143–156, 2020, https://doi.org/10.36941/jesr-2020-0034.

38. M. Niqab, S. Singh, and S. Shaikh, “Fuzzy Based Principal’s Leadership Skills Assessment
Model for Secondary Schools,” JISR Manag. Soc. Sci. Econ., vol. 17, no. 2, pp. 67–84, 2019,
https://doi.org/10.31384/jisrmsse/2019.17.2.5.

39. A. Boyaci, Y. Oz, and E. Akay, “A Multilevel Analysis on the Contribution of Principal’s
Educational Leadership Skills on Student Achievement,” in Predictive Models for School
Leadership and Practices, 2018, pp. 97–119. https://doi.org/10.4018/978-1-5225-5858-3.
ch006.

40. T. Deligiannidou, I. Athanailidis, A. Laios, and A. Stafyla, “Determining effective leadership
qualities of a school principal from the perception of PE teachers in Greece,” J. Phys. Educ.
Sport, vol. 20, no. 3, pp. 2126–2135, 2020, https://doi.org/10.7752/jpes.2020.s3286.

41. V. E. Guzmán, B. Muschard, M. Gerolamo, H. Kohl, and H. Rozenfeld, “Characteristics and
Skills of Leadership in the Context of Industry 4.0,” in Procedia Manufacturing, vol. 43,
2020, pp. 543–550. https://doi.org/10.1016/j.promfg.2020.02.167.

42. B. Oberer and A. Erkollar, “Leadership 4.0: Digital Leaders in the Age of Industry 4.0,” Int. J.
Organ. Leadersh., vol. 7, no. 4, pp. 404–412, 2018, https://doi.org/10.33844/ijol.2018.60332.

https://doi.org/10.21474/ijar01/10987
https://doi.org/10.1080/0924345910020406
https://dc.etsu.edu/etd/1351/
https://doi.org/10.12973/EU-JER.10.4.1839
https://doi.org/10.1016/S1048-9843(99)00041-7
http://ezphost.dur.ac.uk/login?url=\UrlAllowbreak {}https://\UrlAllowbreak {}sea\UrlAllowbreak {}rch.\UrlAllowbreak {}pro\UrlAllowbreak {}quest.\UrlAllowbreak {}com/\UrlAllowbreak {}doc\UrlAllowbreak {}view/\UrlAllowbreak {}179\UrlAllowbreak {}394\UrlAllowbreak {}1012?\UrlAllowbreak {}acc\UrlAllowbreak {}oun\UrlAllowbreak {}tid=\UrlAllowbreak {}145\UrlAllowbreak {}33%\UrlAllowbreak {}0Ah\UrlAllowbreak {}ttp://\UrlAllowbreak {}ope\UrlAllowbreak {}nurl.\UrlAllowbreak {}ac.\UrlAllowbreak {}uk/\UrlAllowbreak {}ukfed:\UrlAllowbreak {}dur.\UrlAllowbreak {}ac.\UrlAllowbreak {}uk?\UrlAllowbreak {}genre=\UrlAllowbreak {}dis\UrlAllowbreak {}ser\UrlAllowbreak {}tat\UrlAllowbreak {}ions+%\UrlAllowbreak {}26+\UrlAllowbreak {}the\UrlAllowbreak {}ses&amp;\UrlAllowbreak {}issn=&amp;\UrlAllowbreak {}title=\UrlAllowbreak {}Lea\UrlAllowbreak {}der\UrlAllowbreak {}ship+\UrlAllowbreak {}sty\UrlAllowbreak {}les+\UrlAllowbreak {}of+\UrlAllowbreak {}pri\UrlAllowbreak {}nci\UrlAllowbreak {}pals+\UrlAllowbreak {}in+\UrlAllowbreak {}suc\UrlAllowbreak {}ces\UrlAllowbreak {}sful+\UrlAllowbreak {}Title+\UrlAllowbreak {}I+\UrlAllowbreak {}ele\UrlAllowbreak {}men\UrlAllowbreak {}tary+\UrlAllowbreak {}sch\UrlAllowbreak {}ools&amp;\UrlAllowbreak {}vol\UrlAllowbreak {}u
https://doi.org/10.11591/edulearn.v6i1.188
https://doi.org/10.36941/jesr-2020-0034
https://doi.org/10.31384/jisrmsse/2019.17.2.5
https://doi.org/10.4018/978-1-5225-5858-3.ch006
https://doi.org/10.7752/jpes.2020.s3286
https://doi.org/10.1016/j.promfg.2020.02.167
https://doi.org/10.33844/ijol.2018.60332


570 R. Rini et al.

43. S. Zeike, K. Bradbury, L. Lindert, and H. Pfaff, “Digital leadership skills and associations
with psychological well-being,” Int. J. Environ. Res. Public Health, vol. 16, no. 14, pp. 1–12,
2019, https://doi.org/10.3390/ijerph16142628.

44. S. L. Jackson, Perceptions of Principal Leadership Skills in High-Achieving Elementary
Schools. Elementary Education and Teaching Commons, 2018. [Online]. Available: http://
libproxy.library.wmich.edu/login?url=https://search.proquest.com/docview/2130846629?
accountid=15099%0Ahttps://primo-pmtna01.hosted.exlibrisgroup.com/openurl/01WMU/
01WMU?url_ver=Z39.88-2004&rft_val_fmt=info:ofi/fmt:kev:mtx:dissertation&genre=dis
sert

45. J. Lemmergaard and S. Muhr, Critical Perspectives on Leadership. Routledge Taylor &
Francis Group, 2014. https://doi.org/10.4337/9780857931139.

46. R. S. Kaplan, Strategic Leadership and Management in Nonprofit Organizations: Theory and
Practice., vol. 11, no. 3. Oxford University Press, 2001.

47. M. Aas, K. F. Vennebo, and K. A. Halvorsen, “Benchlearning–an action research program for
transforming leadership and school practices,” Educ. Action Res., vol. 28, no. 2, pp. 210–226,
2020, https://doi.org/10.1080/09650792.2019.1566084.

48. R. Kelly,Constructing leadership 4.0: Swarm leadership and the fourth industrial revolution.
Springer Nature Switzerland AG, 2018. https://doi.org/10.1007/978-3-319-98062-1.

49. F. Fragueiro and H. Thomas, Strategic leadership in the business school: Keeping one step
ahead. Cambridge University Press, 2011. https://doi.org/10.1017/CBO9780511921087.

50. S. P. Robbins and P. L. Hunsaker, Training in interpersonal skills : TIPS for managing peo-
ple at work / Stephen P. Robbins, Phillip L. Hunsaker, 6th ed. Pearson Education Lim-
ited, 2003. [Online]. Available: http://search.ebscohost.com/login.aspx?direct=true&db=cat
00209a&AN=uglos.000096919&site=eds-live

51. K. C. Applegate, Contemporary management, Ninth., vol. 2, no. 3. McGraw-Hill Education,
1974. https://doi.org/10.2307/3007764.

52. E. O. Rasaki and A. Abioye, “Human, conceptual and technical skills as determinants of
preservationmanagement in university libraries in SouthernNigeria,”Glob.Knowledge,Mem.
Commun., vol. 67, no. 1–2, pp. 34–51, 2018, https://doi.org/10.1108/GKMC-08-2016-0067.

53. I. Mukarromah, M. Mudjito, and E. Purbaningrum, “The Effect of Managerial Skills (Con-
ceptual, Human, and Technical) of Headmasters to the Effectiveness of Islamic Senior High
Schools in Jombang District,” Int. J. Educ. Vocat. Stud., vol. 1, no. 6, pp. 539–544, 2019,
https://doi.org/10.29103/ijevs.v1i6.1749.

54. P. A. Kirschner and S. Stoyanov, “Educating Youth for Nonexistent/Not Yet Existing Profes-
sions,” Educ. Policy, vol. 34, no. 3, pp. 477–517, 2020, https://doi.org/10.1177/089590481
8802086.

55. S. Hariyanto, Penelitian Kualitatif : Metode Penelitian Kualitatif , vol. 5, no. January. Ban-
dung: Pustaka Setia, 2012. [Online]. Available: http://belajarpsikologi.com/metode-peneli
tian-kualitatif/

56. E. van Laar, A. J. A. M. van Deursen, J. A. G. M. van Dijk, and J. de Haan, “Determinants
of 21st-Century Skills and 21st-Century Digital Skills for Workers: A Systematic Literature
Review,” SAGE Open, vol. 10, no. 1, pp. 1–14, 2020, https://doi.org/10.1177/215824401990
0176.

57. E. P. Widoyoko, Teknik Penyusunan Instrumen Penelitian Pendidikan Kimia, vol. 15, no.
April. Pustaka Pelajar, 2018.

58. T. G. Bond, Z. Yan, and M. Heene, Applying the rasch model: Fundamental measurement
in the human sciences, 2nd ed. Lawrence Erlbaum Associates, 2020. https://doi.org/10.4324/
9780429030499.

59. B. Sumintono and W. Widhiarso, Model Rasch untuk Penelitian Aplikasi, no. SEPTEMBER
2013. Tim Komunikata Publishing House, 2014.

https://doi.org/10.3390/ijerph16142628
http://libproxy.library.wmich.edu/login?url=\UrlAllowbreak {}https://\UrlAllowbreak {}sea\UrlAllowbreak {}rch.\UrlAllowbreak {}pro\UrlAllowbreak {}quest.\UrlAllowbreak {}com/\UrlAllowbreak {}doc\UrlAllowbreak {}view/\UrlAllowbreak {}213\UrlAllowbreak {}084\UrlAllowbreak {}6629?\UrlAllowbreak {}acc\UrlAllowbreak {}oun\UrlAllowbreak {}tid=\UrlAllowbreak {}150\UrlAllowbreak {}99%\UrlAllowbreak {}0Ah\UrlAllowbreak {}ttps://\UrlAllowbreak {}primo-\UrlAllowbreak {}pmt\UrlAllowbreak {}na01.\UrlAllowbreak {}hos\UrlAllowbreak {}ted.\UrlAllowbreak {}exl\UrlAllowbreak {}ibr\UrlAllowbreak {}isg\UrlAllowbreak {}roup.\UrlAllowbreak {}com/\UrlAllowbreak {}ope\UrlAllowbreak {}nurl/\UrlAllowbreak {}01WMU/\UrlAllowbreak {}01WMU?\UrlAllowbreak {}url_\UrlAllowbreak {}ver=\UrlAllowbreak {}Z39.\UrlAllowbreak {}88-\UrlAllowbreak {}2004&amp;\UrlAllowbreak {}rft_\UrlAllowbreak {}val_\UrlAllowbreak {}fmt=\UrlAllowbreak {}info:\UrlAllowbreak {}ofi/\UrlAllowbreak {}fmt:\UrlAllowbreak {}kev:\UrlAllowbreak {}mtx:\UrlAllowbreak {}dis\UrlAllowbreak {}ser\UrlAllowbreak {}tat\UrlAllowbreak {}ion&amp;\UrlAllowbreak {}genre=\UrlAllowbreak {}dis\UrlAllowbreak {}ser\UrlAllowbreak {}t
https://doi.org/10.4337/9780857931139
https://doi.org/10.1080/09650792.2019.1566084
https://doi.org/10.1007/978-3-319-98062-1
https://doi.org/10.1017/CBO9780511921087
http://search.ebscohost.com/login.aspx?direct=true&amp;db=cat00209a&amp;AN=uglos.000096919&amp;site=eds-live
https://doi.org/10.2307/3007764
https://doi.org/10.1108/GKMC-08-2016-0067
https://doi.org/10.29103/ijevs.v1i6.1749
https://doi.org/10.1177/0895904818802086
http://belajarpsikologi.com/metode-penelitian-kualitatif/
https://doi.org/10.1177/2158244019900176
https://doi.org/10.4324/9780429030499


School Principal’s Leadership Skills in 21st Century Based on Teacher Point View 571

60. P. Gkorezis, “Principal empowering leadership and teacher innovative behavior: a moderated
mediation model,” Int. J. Educ. Manag., vol. 30, no. 6, pp. 1030–1044, 2016, https://doi.org/
10.1108/IJEM-08-2015-0113.

61. G. Messmann and R. H. Mulder, “Exploring the role of target specificity in the facilitation of
vocational teachers’ innovative work behaviour,” J. Occup. Organ. Psychol., vol. 87, no. 1,
pp. 80–101, 2014, https://doi.org/10.1111/joop.12035.

62. B. L. Hoewing and P. Hlebowitsh, Orientations of literacy leadership among elementary
school principals: Demographic and background trends, vol. 3461155. University of Iowa].
Teacher Education and Professional Development Commons, 2011. https://doi.org/10.17077/
etd.qlc8rrum.

63. K. Musa and M. A. M. Noor, “School principal holistic leadership: A study in high perfor-
mance schools in the central zone, Malaysia,” Int. J. Acad. Res. Bus. Soc. Sci., vol. 7, no. 2,
pp. 678–685, 2017, https://doi.org/10.6007/IJARBSS/v7-i2/2675.

64. C. R. Tamayo, The life of an elementary school principal: an autoethnography. California
State University San Bernardino, 2020. https://scholarworks.lib.csusb.edu/etd/1162.

65. E. L. Horng, D. Klasik, and S. Loeb, “Principal’s time use and school effectiveness,” Am. J.
Educ., vol. 116, no. 4, pp. 491–523, 2010, https://doi.org/10.1086/653625.

66. J. A. Grissom, A. J. Egalite, and C. A. Lindsay, “How principals affect students and schools:
A systematic synthesis of two decades of research,” no. February. pp. 1–115, 2021. [Online].
Available: http://www.wallacefoundation.org/principalsynthesis

67. G. Tyrer, “Learning to lead using leadership skills to motivate students,” Continuum (N. Y)..
68. M. Megheirkouni, A. Amaugo, and S. Jallo, “Transformational and transactional leadership

and skills approach,” Int. J. Public Leadersh., vol. 14, no. 4, pp. 245–259, 2018, https://doi.
org/10.1108/ijpl-06-2018-0029.

Open Access This chapter is licensed under the terms of the Creative Commons Attribution-
NonCommercial 4.0 International License (http://creativecommons.org/licenses/by-nc/4.0/),
which permits any noncommercial use, sharing, adaptation, distribution and reproduction in any
medium or format, as long as you give appropriate credit to the original author(s) and the source,
provide a link to the Creative Commons license and indicate if changes were made.

The images or other third party material in this chapter are included in the chapter’s Creative
Commons license, unless indicated otherwise in a credit line to the material. If material is not
included in the chapter’s Creative Commons license and your intended use is not permitted by
statutory regulation or exceeds the permitted use, you will need to obtain permission directly from
the copyright holder.

https://doi.org/10.1108/IJEM-08-2015-0113
https://doi.org/10.1111/joop.12035
https://doi.org/10.17077/etd.qlc8rrum
https://doi.org/10.6007/IJARBSS/v7-i2/2675
https://scholarworks.lib.csusb.edu/etd/1162
https://doi.org/10.1086/653625
http://www.wallacefoundation.org/principalsynthesis
https://doi.org/10.1108/ijpl-06-2018-0029
http://creativecommons.org/licenses/by-nc/4.0/

	School Principal’s Leadership Skills in 21st Century Based on Teacher Point View
	1 Introduction
	2 Literature Review
	3 Methodology
	4 Results
	5 Discussion
	6 Conclusion
	References




