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ABSTRACT:THE AUTOMOTIVE INDUSTRY IN BANDAR LAMPUNG IS CURRENTLY EXPERIENCING A RAPID INCREASE EVERY YEAR. ONE OF THE PRODUCTS IN THE 

AUTOMOTIVE INDUSTRY THAT CONTINUES TO INNOVATE IS THE CAR, TRANSFORMATIONAL LEADERSHIP WITH EMPLOYEE PERFORMANCE WITH GOOD WORK 

RESULTS AND LOOKING FOR THE ABILITY TO CARRY OUT THEIR WORK FUNCTIONS PROPERLY, BOTH IN QUANTITY BY COMPARING THE WORK THEY DO WITH 

THE COMPANY'S STANDARDS, AND EMBODIMENT OF EMPLOYEE ATTITUDES CAN HAVE GOOD WORK DISCIPLINE. 
 
Index Terms: Automotive Industry, Transformational Leadership, Work Discipline And Employee Performance 

——————————      —————————— 

 

1. INTRODUCTION 
Car transportation in Bandar Lampung can be said to be a 
luxury item, but over the years, car transportation has become 
a very important need for residents in Bandar Lampung, 
especially for middle or middle class in Bandar Lampung. Most 
car users that exist today are Toyota, Honda, and Nissan car 
users, which are quite visible in the city of Bandar Lampung 
with various types, depending on the interest, especially 
families and young people in Bandar Lampung. Leadership in 
each company in the automotive in Bandar Lampung must be 
effective because it is very important for the future leadership 
must be aligned with achieving goals, and can be benefited 
and in carrying out their duties as a leader himself, because 
leadership can actually be determined by how the leader can 
directing its members. Transformational leadership can also be 
one of the determining factors in a company. Because the 
success or failure in an automotive company in Bandar 
Lampung can be an achievement of the company's goals so 
that it can be influenced by the way a leader gives instructions 
to subordinates. a leader in an automotive company in Bandar 
Lampung can be effective and appropriate if a leader is able or 
able to carry out and manage each of these companies. 
 

2 LITERATURE REVIEW & HYPOTHESIS 
 
2.1 Leadership, work discipline and performance 
Transformational leadership in an automotive industry 
company in Bandar Lampung is expected to be useful in the 
future and employees can have advantages in carrying out the 
tasks given by a leader, because transformational leadership 
is basically someone who has his own advantages, both the 
ability to be able to influence subordinates or people's 
behavior at the job. transformational leadership in Bandar 
Lampung is a person or a way that is done by a leader to 
change the attitudes or behavior of employees, because 
basically the success factor done by a leader or 
transformational leadership is one of which can depend on 
how leadership itself is doing so that leaders will be excited in 
creating memories or situations that will cause and carry out 
what they are told. Transformational leadership in an 
automotive industry company in Bandar Lampung can see 
what culture or improvement is in an automotive company. In 
automotive companies it is clear that good and effective 
transformational leadership is needed. Because it is expected 
that transformational leadership in the automotive industry in 

Bandar Lampung will be seen in the future and can be useful. 
Discipline of work in the automotive industry company in 
Bandar Lampung is an attitude that exists in subordinates or 
employees, as well as the behavior or behavior and actions in 
accordance with the regulations of the automotive industry 
company, both written and unwritten. According to Hasibuan, 
(2010: 212), the understanding of the work discipline of the 
automotive industry as an attitude that must be able to 
respect, respect each other, and be able to carry out existing 
and current regulations so that the work discipline of the 
automotive industry in the city of Lampung will succeed well 
and effectively going forward . Performance in the automotive 
industry in Bandar Lampung is a result that has been achieved 
which can be seen from the quality and quantity that someone 
has carried out in his work so that it can be achieved with 
pride in carrying out the tasks that have been carried out and 
in accordance with the responsibilities that have been given to 
subordinates in the company industry the. Those who work will 
produce good performance which can be said also as the 
value of employee behavior with workers who contribute 
positively in completing the objectives of the automotive 
industry company. performance can also be said as work that 
is exceeded or achieved by someone. 
 
2.2 Hypothesis Development 
The relationship that has been formed with the existence of 
Leadership and Productivity and Employee performance in an 
automotive industry company in Bandar Lampung. This study 
illustrates the interaction that exists between effective 
transformational leadership and the use of appropriate 
abilities, and transformational leadership is important in 
implementing and improving performance. Discipline of work 
in the automotive industry in Bandar Lampung is a respectful 
attitude, as well as the rewards obtained in carrying out the 
objectives, and compliance that has been carried out against 
these rules that have been agreed by automotive industry 
companies. Thus, the hypothesis proposed is as follows: 

H1: There is a positive influence of transformational 
leadership on the performance of the automotive industry in 
Lampung 

H2: There is a Positive Effect of Work Discipline on the 
performance of the automotive industry in LampungThere is a 
positive influence of leadership on performance 
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3 METHOD 
 
3.1 Sampling 
The sampling technique is based on the statement of Sekaran 
(2006) In this study the sample used a questionnaire, and 
those used as sample members were 40 employees of PT 
Wahana Persada Lampung, 40 employees of Auto 2000 
Raden Intan and 40 employees of PT Honda Lampung Raya. 
According to Hair et al (2010), the number of samples is at 
least 5 (five) times the number of indicators. Hair et al (2010) 
also suggest that the appropriate sample size ranges from 
100-200 respondents. In this study took 40 respondents in 
each company so that the sample size of 120 respondents 
was felt to be sufficient to represent the population. 

 

4 RESULT AND DISCUSSION  
 

Hipotesa T T table Sig 

Leadership (X1) 8.46 1.65 0.000 

Work Discipline (X2) 10.79 1.65 0.000 

 
 

4.1 Effect of Effect of Leadership on Employee 
Performance  (X1) 
Based on the table, the calculated t value obtained for the 
attitude variable (X1) is 8.46. The results of multiple linear 
regression analysis note that leadership has a significant and 
positive significant effect on the performance of employees of 
Auto 2000 Raden Intan, PT. Honda Lampung Raya and PT. 
Wahana Persada Lampung. This is known from the acquisition 
of the value of t count 8.461 which is positive and greater than 
t table 1.657 and a regression coefficient of 0.553 which is 
positive. Regression coefficient of 0.553 which has a positive 
direction indicates that the better the competence, the better 
the performance of employees of Auto 2000 Raden Intan, PT. 
Honda Lampung Raya and PT. Wahana Persada Lampung. 
the definition and definition of leadership. The reliability test 
results obtained Alpha Cronbach's leadership (X1) value of 
0.874 and it can be concluded that the questionnaire used in 
this study was declared reliable because Alpha Cronbach's 
was 0.874> 0.60. This means that the measuring instrument 
used in this study already has the ability to provide consistent 
measurement results in measuring the same symptoms. The 
results of the reliability test obtained Alpha Cronbach's Work 
Discipline (X2) value of 0.890 and it can be concluded that the 
questionnaire used in this study was declared reliable because 
Alpha Cronbach's amounted to 0.890> 0.60. The results of the 
reliability test obtained Alpha Cronbach's performance (Y) 
value of 0.801 and it can be concluded that the questionnaire 
used in this study was declared reliable because Cronbach's 
Alpha was 0.801> 0.60. This means that the measuring 
instrument used in this study already has the ability to provide 
consistent measurement results in measuring the same 
symptoms. Normality Test Results The significance value (p-
value) of all variables is greater than the 0.05 significance so it 
can be stated that the data in this study have been distributed 
normally with the following table 1. 

 
 
 

Table 1. so it can be stated that the data in this study have 
been distributed normally with the following table 2. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

The results of multiple linear regression analysis found that 
leadership significantly and positively significant effect on the 
performance of employees of Auto 2000 Raden Intan, PT. 
Honda Lampung Raya and PT. Wahana Persada Lampung. 
This is known from the acquisition of the value of t count 8.461 
which is positive and greater than t table 1.657 and a 
regression coefficient of 0.553 which is positive. Regression 
coefficient of 0.553 which has a positive direction indicates 
that the better the competence, the better the performance of 
employees of Auto 2000 Raden Intan, PT. Honda Lampung 
Raya and PT. Wahana Persada Lampung. Bass & Stogdill (in 
Yukl, 1998) regarding the definition and definition of leadership 
concluded that "... there are almost as many definitions of 
leadership as the number of people who have tried to define 
the concept. 

 
Table 3. Leadership Regression Results for Employee 

Performance (X1) 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
The results of multiple linear regression analysis note that 
work discipline has a real and significant positive effect on the 
performance of employees of Auto 2000 Raden Intan, PT. 
Honda Lampung Raya and PT. Wahana Persada Lampung. 
This is known from the acquisition of the value of t count 
10.709 which is positive and greater than t table 1.65 and a 
regression coefficient of 0.636 which is positive. Regression 
coefficient of 0.636 which has a positive direction indicates 
that the better the discipline of work, the better the 
performance of employees of Auto 2000 Raden Intan, PT. 
Honda Lampung Raya and PT. Wahana Persada Lampung.  
Discipline of the automotive industry in the automotive industry 
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in Bandar Lampung is the willingness or willingness of an 
employee to appear himself with awareness to follow what is 
in the rules that apply in the automotive industry company in 
the city of Lampung.. 
 

Table 3. Multiple linear regression test of work discipline on 
performance 

 

 
 
 

5. CONCLUSION 
The conclusion that can be drawn from the results of research 
and discussion is that this study supports the proposed 
hypothesis. 

1. Leadership has a positive effect on employee 
performance owned by the Auto 2000 Raden Intan agency, 
PT. Honda Lampung Raya and PT. Wahana Persada 
Lampung, The positive influence shows that employee 
performance will increase if leadership has increased. 
Because of the leadership given by the Auto 2000 Raden 
Intan agency, PT. Honda Lampung Raya and PT. Wahana 
Persada Lampung, is enough to inspire employee confidence 
so as to create a good perspective of thinking and good 
coordination and communication between employees and 
leaders, to realize the vision and mission of the agency. Work 
discipline has a positive effect on the performance of 
employees in Auto 2000 Raden Intan, PT. Honda Lampung 
Raya and PT. Wahana Persada Lampung, The positive 
influence shows that performance will improve if work 
discipline is organized and continues to be obeyed. 
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