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ABSTRACT. The purpose of this study is to empirically examine the effect of burnout on employee 

performance and the effect of distributional justice as a moderating variable of the relationship between 

burnout and performance. This study uses primary data obtained from distributing questionnaires via 

email to employees in the financei department. The results of this study indicate that there is a negative 

influence between burnout on employee performance. In addition, this study provides empirical evidence 

that fair distribution of justice can moderate burnout on performance. The study results provide practical 

implications that management should pay attention to the fair distribution of incentives as an indicator to 

improve employee performance. 
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