Improve student career certainty using
self-information: A career counseling in
the school

By Syarifuddin Dahlan



(]
Birlesik Dinys Arastiews CYPriot Journal of Educational

BD-CENTER Sciences

I Yaynchh Merken Cyymat b of Enhmfonnl o
. Wolume 15, lsue &, |2020) 1450-1494
MO s e

a
Improve student career certainty using self-information: A career
counseling in the school

Syarifuddin Dahlan * =, Universtas Lampung, Faculty of Teacher Training and Education, Depastment ol
Education Scéence, Bandar Lampung 35845, Indonesa, https: forcid ongd 0O 00- 0003 - 55200251

Evalia Idris®, ShAN I Bandar Lampung, Bard ar lampung 25119, indanesia.
kittps: ored . org /D000-0002-5522- 3474

Eko Susamto®, Uinreersitas Muhammadivah setro, Betro Lampung 343381, Indonesia,

Suggestad Clration:

Dahlan, 5 ldris, E & Suwsanto. E {2020), mprove student career carfainty usng seff-infromation: A carear
courgeling intervention at high wschool Cypeiod Jownal of Edweational Sience. 156, 1480-1454.
htps:fun-pubeu fojs findex.phpces faciche Mview /5297

Racelved from June 20, 2020; reyised from October, 12, 2020; accepted from December 20, 2020,

Selection and pesr review under responsibilty of Pr, of O, Huseyln Ununboyiu, Higher Education Planning,
Supervision, Accrediation and Coordination Boand, Cyprus.

F2020 Birlesik Dunya Yendik Arastirma ve YayincSk Merkezi, All rights resaryved,

Bl bract

This sludy aims to examine the effectveness of counseling Irtersentions using seif-information 1o increase siudent career
cenmainty. This study was conducted with a guasi-sxoenmental pre-1eg-past-test non-equivalent group designe The number
of subpects was 94 high school studenits, out of which 44 wens male and 30 were female; the experimental group corsisted of
10 peaple and the comtrel growp consisted of 55 people. The Sell-infarmaticn used i thiz dudy was provided thraugh the
Sall-Direcied Career Expioration Invenbory, witle ressgsch dats was abtaires] thrpugh the Career Plan Castainty Scale, The
results showed that career counseling services using selfsinformation were effectine in helping high schoal studants ba
Imerags e e caredr choke cerfainty. The mean score of the sudents of the spedaliration group in the expeimental grooug
meramied and ws sigraficantly differsst frgm the mean scome of he students B e contral growsy. In addition, 15 mean
scome far the study plans of male and female students was not signidicantly different.

Eeywnrds: Caneer conainty, seit information, career counseling, canser interention.

* ADDRESS FOR CORRESPOMDEMCE: Svarifuddin Dahlan, Lamgung Univessity, Faculty of Teacher Traming and
Education, Department of Education Scierce, Bandar lampung 35145, Irdonesia, E-meil eddress:
syarfuddin dffkipunia agad § Tel: +62-821-7518-5518




Dablan, 5 kire, E & Saardo, © (020} mpnoses shadend carmer cortaindyuing w=3-infrometion: A corper coaresling inbersndicon of Righ
schol, it foumned of Education ol Stience. 15061 1480-1854, hitpe:/hap-pub ewf o findes, phpd'oes srtickfvewhisg

1, Introduction

Career counseling services are seen as 3 maans of implementing successful managerial competencies
for high school stedents [(Milan, Ledmila, Pavel EMiroslava, 2017} Therefore, counselors and
education experts have recently made this service as a priofity orientation for guidance and
counzeling programmes in schoolks (Mara & Mara, 20101, particularky career planning services {Aljojo,
2016; Radcliffe B Bos, 2013} and career maturity (Alvarez-Gonzales, 2008). In other words, caresr
counseling service emphasises the senvice not only an the harmony betwesn the individual
characteristics and the demands of waork or position alone but also on caresr planning throughout
the counselea's life journey. In schools in Indonesia, career guldance and cownseling services are
avallable with an emphasis om organising student speclalisation programmes (Kebudayaan, 2013} As
a career intervention, the service i carried out by schoal counselors to help students in high schools
to prepare for their careers effectively {Babaravic, Devic & Blazev, 2019; Choi, Kim & Kim, 2014), In
other words, career Interventions with this specialisation programme are present for the discovery
of vocational identity achicyement (Hirschi & Hermann, 2012 Halland, 1985 of students, starting
from selecting and establishimg subjects to be followed in the education unit to understanding and
choosing the direction of career development towards career maturity, and alo preparing
themsslves and choosing advanced education in college {Radcliffe & Bos, 2013} following general
basic abilities, talents, interests and preferences of thedr cholce.

Although researchers abroad have presented a number of empirical data on the quality of
career counseling services (Makela & Hoff, 2009), yet in term of career counseling interventions with
specialisation programmes (Kebudayzan, 2013) in hlgh.:uuls. other Infarmathon s needed as
consideration for munsehrnn designing paradigrms career Intervention In the 21st cemtury
(Gawlckas, 2012). Howewer, helping people make career decisions has been fundamental to
counseling psychology since (ks mw-;gemﬁs & professlon, amnd it continues to be central to its
Identity today. This stedy has investigated the offectiveness of counseling interventions using self-
infarmation to explore the certainty of career choices for high school stedents,

Through the empirical evidence presented In this study, it Is hoped that alternative studles on
career guidance and counseling services can increase, for both practical reeds and career counseling
research. In turn, school counselors will be assisted in choosing tools to assist students, particularly
in ensuring caresr choloe, in both choosing study majors and cocupational groups o field of work to
be undertaken in the futwre,

1.1 Aspects of the saif s information

seff-information in this study iglimited to personality typology, which refers to Holland’s theory
(1997; 1585] of persorality, The theory's core idea is that most people resemble a combination of six
personality types, namely realistic (R}, imvestigative (I}, artistic {A), social (3], enterprising {E) and
comentional L. which is in the RIASEC acromym. According to Holland (1997; 1985), the RIASEC
personalities and environme@] types and their relationships to each other provide the basis for
several testable hypotheses. Self-knowledge, aoccurate self-evaluations of abllity, the Importance of
environmental knowledge and the role of environmental influences, such as barri@ or Emited
opportunities are Important and are always emphasised. In this relationship, he asserted that
individuak search for arnd enter work emvironments that permit ther to exercise their skills and
abilities, express thedr artitedes and valees and take on agreeable problems and roles. Accordingly,
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cangruence — the degres of fit betwesn an individual's personality type and the work environment
type — is theorised to be a determinant of several important outcomes, including job satisfaction,
stability and performance.

People whose predominant characteristics are described by the R personality typically tend to
focus more frequently on observable and concrete realisations, are not very sociable, have good
mator skills and prefer to deal with concrete problems rather than abstract ones. The | type is
represented by individuals who are predominantly introverted and are focused on intellectual
exploration, who enjoy thinking more than acting and are more skilled to deal with abstract ideas
and words. The predominant characteristics of the A type are introversion, a tendency to use
feelings, emotlons, intwition, imagination and creativity to deal with dally situations [Holland, 1997;
1996}, The 5 type corresponds boindividuals whose most prominent characteristics are extroversion,
sensitivity, solidaring, with good werbal and interpersonal skills and a tendency to soclally intveract and
engage. More enthusiastic, impulsive and putgoing individuals who prefer activities in which they
dominate, persuade and lead others belong to the E type, The C type, in turn, gathers characteristics
such as conformism and control, and prefers more strectured activities involving obedience to
orders and reles (Holland, 1997; 195946),

Career interests are the expressions of life's objectives, values, identifications, competenciaes

and abilities of individuals within the professional sphere, representing a synthess of personal

racteristics that orients one’s career choice (Holland, 1937; Holland, Powell B Fritzsche, 1934),

Each type k& charactersed by & constellation of Interests, preferred activities, bellefs, abilities, values

and characteristics. Adjustments between vocational personality types and work emwironments
classifications are considered in career choice {Morgan, Isaac B Sansone,2001).

1.2 Relewant research

The theoretical application of Holland’s theory has implications for career counselors |Miller &
Pdiller, 2005), in both practice and courseling research (Patton &Mcllveen, 2003}, Holland's typology
gained intermational recognition due to its operational simplicity, ermpirical testability, ease.
application and ease of interpretation of results (Nauta, 2010} Examination results of the
relationship between personality types and career cholce of undergraduate students (Kembal,
Rindiki & Misigo, 2016), of high school students (Onoyase & Ijnuie. 200%), relationship of persan—
environment fit to career certainty (Durr & Tracey, 2009} and testing the choicefiocel of social
cognitive career theory across Holland themes (Sheu et al, 2010), that there is a
consideration of personality suitability and career choice (Aljojo, 2016} or the degree of congruence
between personality types and work environments (Holland, 1997, 1285, Additionally, triak of
caraer counseling intersantions using the personal questionnaire [Cardoso & Sales, 2019), evaluation
of constructionist career counseling (Obi, 2015}, mixed evaluation methods for career intervention,
for both indivii§al services {lacquin & fuhel, 2017} and using a mixed method for group services
(Mares, 2019) based on soclal cognitive carear theory (Lent & Brown, 2013} and help endwre caneer
choloa thmu.sell—dlrect-eﬂ counseling (Dahlan, 2017), describing counseling strategies as a
cof@i@eration for the development of this study. Another important aspect of this typology concerns
its abiity to predict a series of variables related to the world of work. Van iddekinge, Roth, Putkaand
Lanivich (2011} showed, based on a meta-analytical study, that the RIASEC types efficiently prodict
performance at work (d = 0,14), performance in training {¢ = 0,26) and intentions and volumes of
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businesses (0 ramging frarm -0.15 to -19). Passler, Beinicke and Hell (2015) demonstrated in a meta-
amalysis study the consistent and significant relationship between professional intorests and
cogrdtive abllitles, with cosefficlents ranging from -0.2% to 0.47 for different professional types.

1.3, Assessment of personality tepologies

Persons and environmenfiifan be assessed concarning the RIASEC types using several
instruments, one of which is the self-directed search (5D5; Holland, 1985; Holla@lj et al., 1994}, and
materials that It accompanies, such & the ocoupations finder (Holland, 199&), The 505 included a
palr of booklets that allowed clients to express thelr ooccupational day dream and glve psychol ogical
meaning to them by wing occupational dassification; It helped dients to assess thelr preferences,
activities, competencies and self-estimates using paralle] dassifications; and it encouraged dients to
explore a range of occupational alkernatives organised using the typology.

1

fzseccing clisnts’ personality types would be of limited '.r.ne without a corresponding way to
[Ink them b congrient iironmaents (Haltand, 19970 Holland s code {typleally the first latters of the
three RIASEC types, the degree to which the cifjht resembles type beyond the tertiary type} can be
generated based on assessments, although he recommended using the rank ordering of all six types
to describe individuals, Likewise, work environments can be categorised by their resemblance to 2
combination of RIASEC types, and Holland's codes are often esed bo describe them as well, Empirical
cvidenoe reported by researchers about reliability and validity for assessing Holland's career types
(Meireles B Primi, 2015), in both East Asian societies, such as Arab societies (Aljojo & Saifuddin,
2017), and Turkish cultural background societies (Yilmaz, 2017), shows that counseling services using
the Holland model’s instruments {19397, 1985} can be adopted for varkous cultural backgrounds of
the counselee |Yang, Stokes &Huol, 2005} Therefare, it is believed that it can also be adopted for
subjects in the present study.

ng the instruments proposed to assess RIASED types, the 505 [Helland et al., 1994) stands
out. It has been franslated into 25 different languages and is used with more than 22 million people
from different cultures around the world [(Goldsteln & Hersen, 2000). The basic assempbions
concerning the existence of six types of vocational personalities have broad empincal evidence, with
results from numerous cross-cultural and meta-analytical studies showing evidence of Its validity
(Holland, 1997: Kantamnen| & Fousd, 2011; Tlen, 2011; Yang Stokes & Hui, 2005).In this stedy, self-
information for each counselee in the form of a description of their respective vocational
parsonalities was obtained from their answers to the Self-Directed Career Exploration Inventory {5
DCEN. This inventory was modified from a career guidance wehicle, such asHolland's 505 (Holland,
1994; 1585) and its supporting material, by adapting parts of activity preferences, ocoupational
preferences and self-estimates. Statements that build the inventory sllow stedents to conduct self-
assessments and at the same time recognise some bypes of ocoupations or positions that
characterise certain skills.

2. hlethods
2.1, Design

Service effectiveness test was carrled out through a quasl-experimental research using pre-test—
post-test non-equivalent group design. This design allows all research subjects, in both the
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experimeantal group and the contral growp, to take up the pre-test and the post-test with the same
instrument. The placerment of subjects into the study group was not carried out rardomly.

2.2. Particlpants

This study was conducted with 94 high school students in Bandar Lampung. They were grouped
into the experimental growp (39 students: 17 malke and 22 female) ard the control group (55 students:
27 male and 28 female).

2.3. Progedure

All research subjects, in both the experimental group and the control group, took the pre-test
and post-fest measurements about caresr choloe certainty and underwent a career planning
counseling service as a group, Subjects in the experimental group underwent career choice certainty
counseling throwugh personality typology assessment wusing the 5-DCE| {Dahlan, 2010), while subjects in
the control growp received placebo senvices — left alone’.For a smooth counseling senvice, two model
counselors (co-counselors) were needed, Both co-counselorsware asked to participate in counseling as
research assistants in providing counseling services, The details of the assignments of each co-
counselor were outlined according to research needs and the basic principles of guidance and
counseling services in schools, The two co-counselforswerijne school's guidance and counseling
teachers —class group counselor and lecturer assistant of guldance and counseling cowrses at the
Unlversity of Lampung & series of career counseling processes were undertaken by the counseles
through four stages, namely stage 1@ discovery of summary code by students through their self-
assessment; stage 2 intenpretation of surmmany code; stage 3: establishing a career choloe; and stage
4; follow-up, Al stages are carried out in three meetings. The first meeting was beld in a classroom
[lassical guidance], while the second and third meetings were held in group counseling, The first
meeting was held to complete the activities of finding the students’ summary code, while the
counseling group meeting was held to complete the interpretation of the summary code and the
determination of the career choice and follow-up.dn group counseling, the subjects in the
experimental group were divided into four sub-groups, namely the coumnseling group (CG) with their
respective members: CG1 = 10, €62 = 10, 063 = 10, and £G4 = 9, Each 05 member received help in
three counseling mestings.

24, Imstrurnenis

241 Assessment to obtoin self-information

Personality typology assessment wed to obtain self-information for counseling intersentian In
this study was the 5DCEL This inventory consists of fowr parts, mamely an assessmant onActivity
Preferences’, 'Oocupational Preferences’, "Self Estimation’ and “Academic Achlevernent’. The first
thrie parts were taken from the 506 (Holland, 1985), namely activities = 66 guestions, oocupations =
B4 questions and seff-estimates = 12 questions,while the last part of the trend in the form of academic
achievement was developed by the author based on the theoretical study of Holland's career choloes
and the authors' observations onfield practice guidance and career counseling in schools, particularky
in high schools in the country. Each section contains some statements that have been arranged in sia
personality type categories, namely RIASEC. The distribution of 5-DCEl questions can be seen in detail
in Takile 1,

[4£H2
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Tahlel, Distribation of 5-DCEI Qeestions

SELF-ASFECT SELF-CLARRIFICATION Humber
Rea It Art, S Erd con,
Activity Preferences 11 11 11 11 11 11 6B
Decupational Preferances i4 14 14 14 14 14 B4
Sedf Estimates s F, i ) k. 2 12
Academic achsavement 4 q 4 4 4 4 24
TOTAL 31 31 31 3l 31 3l 155

The appropriztensss of inventory as a senvice tool has been identified through expert
judgrnent and field testing implementation. In general, parts of the inventory represent typical
characterktics for each of the six personality types examined [the results of the validity check are
presented separately). As such, the 5-DCEl cam be uwsed as a tool o assess the resemblance of
someone with a RIASEC personality type.

2.4.1, Assessment for certainty of coreer plans

Career Plan Certalnty Scalewas used to measure the degree of certalnty of a student’s canees
choloe. On the scale, subjects were asked to state thelr caresr cholce by writing dewn the type of job
classification they wanted to make as thelr future career. Furthemmore, they were immediately asked
to rate the degree of certainty of the plan according to their condition by marking the assessment
spores prowided on the scale sheet. The answer scores range from 1 to & The answers of the subjects
were classified into three categories, namely ‘Uncertain' (score 1-2), 'Doubtful’ {score 3-4} and
'Definite’ |score 56|, This scale has an approval index of thmee rates that is 0LB4 points, Its stability
index is 0.885 points, which is relatively high (&iken, 1337). Thus, the scale is quite valid and reliable in
maasuringthe cerainty of a student's career chaice,

1.5, Dote Anolysis

Data analysis was carried out descriptivelyand guantitatively using statistical anabysis. Data
distribution is generally presented in a Graph plot. The examination of the significance of incraasing
m£an soores in the experimental group was carried out by wiing thepaired sample test, while the
mean difference testing between groups of research data pairs was analysed wsing analysis of varlance
[ANOWVA),

3. Results
3.1, Career plan certainty data

Description of career cholge certainty data from the pre-test and post-test results from the
experimental group and the contral group, for both male and female students can be seen in Graph
1. (ata in the graph show that the fmean .f.mn.fthe pretest of career cholce certainty of each group
of students has almost the same l.ralueme mean pre-test score for experimental group was 3.69
and control group was 3,47, while the mean post-test score for experimental group was 4.72 and
control group was 364, In other words, there are differences in the mean scomes of each group of
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students in the pre-test and post-test data. Meanwhile, the data distribution of students I.he
gender group is as follows: the mean pre-test score for male students was 3.64 and the [@@an post-
test soore was 4.23, while the mean pre-test score fior fernale students was 3.50 and the mean post-
test score was 3.96.

Famale

Pk

B Fosl-1est

W Fre-test

Experiment Group

L=
=
Foud
e
-9
wn

Graph 1. Detributsan of Pre-test & Post-test of the certainty of student career plans
3.2, Effectiveness test

Model testing was carried out by examining the differonce in mean scores between groups of
students based on the data in Graph 1. The results of the madel tasting calculations are presented in
Table 2.

Table 2, ANOVA for counseling modal testng

Source oF S of spurones Meansiguore Fuwalue Przf
Moded 4 115,391 28.848 42843  Q.000
Errar B 55918 a.a73

cted Total 93 175319

R-Squared = 0638 ( Adjusted B-Squored = (L6435], 1

The rmodel testing results in this study show that the value of F = 42 843 |pvalue <0.000],

which means the null hypothesls ls rejected |s=e Table 2). Thus, career counssling serdces using the 5-
DCEl tools are effective enough to help students in ensuring thelr career choice. In more detali, the
€86
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results of the study analysis can be explained as follows. The results of the r—r.esmtween the contral
group wersusexperimental group and male versis female students are presentedin Table 3.

Table 3. Result of variance analysis of post-test maan score of canger choe certainby batwean groups and

gender [lligh school students

Saurce oF Tvpe | 55 Meon Sguare F- Walue o-Value

Graup 1 18.27E 15278 17146 (.00
Gender 1 S0 S40 0E03 0,373
Graup*Gander 1 2.718 2718 4052 0.047

3.2.1. T-test results of students before and ofter counseling

a
The t-test results for the pre-(E and post-test data pairs showed a value of 5.096 (p-value
=0,000), which means HO {s rejected. This indicates that there (s a wery significant difference between
the mean scores of students’ career choice certainty before and after research treatment. The mean
seore of students after undergolng career counseling using the 5-DCE tool was higher (4.09) than the
presdous mean score (3.58). Im other words, the career counseling services developead hawve succeeded
in increasing the students’ career choloe certalnty scores significantly.

3.2.2. T-test results of students in the experimentol group ard the control growp

The results of the ttest on the stedents’ career plan certainty scores for the esperimental
group and the contrel group showed a value of F = 42843 (p-value <0.01), which means the HE is
rE]-Ef‘tE.-I",I significantly (see Table 2}. This indicates that the average score of certainty In carees
choloe between the experimental and control groups was significantly different. The mean score of
career cholce certainty of sl:u.ntr. undergoing career counseling services wing the 5-DCEI tool was
much higher {4.72) than the mean score of career plan cortainty of students in the control growp
{3.64), In other words, statistically, this study shows that areer counseling services with the 5-DCEI
tood have a higher effect than other counseling services in helping stedents to plan a career while in
high schoal,

The mean profile of the marginagl scores of male and female students 2 users of career
counseling services seemed to have increased in different directions {see Flgure 1}. The group of male
students was higher than the group of femalke students in achieving certainty in their career plans.
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Figure 1, Profil of estimated marginal means of post-test data in the
interaction test between students” group and gender

T-rest reswits of the doto of male ond female students

The t-test results for the mean scores of make and female student groups indkcate that F = 0,803 (p-
value = 0373}, which means HO Is aocepted (see Table 3| This Indicates that the career certainty
seores of male and female students, in general, did not ditfer significantly. The mean score of career
choice certainty shown in this study tends to have the same pattern, for both users of career
counseling services that are being developed and other counseling services. In other words, the mean
scores of both male and female stwdents alike increased after receiving counseling services, Even
though the mean score shown by male students (4.23) seems to be somewhat higher than fermnale
students {3.96), the difference in trends 5 not significant (see Table 3}

4, Discussion

The results of this study indicate the use of effective personality typology information

for

career counseling interventions. The RIASEC personality typology classifications that were brought
about by the counselees (students) from the results of their assessment using the 5-DCEI into
counseling turned out to have been able to significantly emhamce career cholce certainty. This
empirical evidence twuns out to support Holland's (1985, 19%7) theory, which states that the
classification system on personal, oooupational or environmental type or subtype categories can be
wsed by counselors to deal with one’s career problems, which is simple to organise ocoupational
infarmation, sa that both counselee and counselor can easily understand it, Although it still provides
complexity for occupation, yet the classification has been widely used [Patton & Melhween,
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2009} Emplrical ewidence that Is alsa in line with this finding, amang others, s the result of Aljojo’s
(2016} study, which explains that a person’s career selection is based on a match between his
personality and the desired career field. Ukewise, the study of Onoyase and Onoyvase [2009)
conflrms that a person’s personality & significantly related to his career cholces. Another study that
also supports this finding is a study by Sampson Jr, McClain, Musch and Reardon (2013),which
Identified that personal factors are one of the main variables that determine a person’s readiness to
benefit from career intervention,

Classification of career information that is packaged using the category seems to have been
agble to imdte counselees to declare their ooccupational dreams. An assessment of the range of
occupational alternatives organized wsing typologies (Gottfredson & Johnstun, 2009) s belleved to
have given psychological meaning to counselee’s effis in finding certainty in the career choice, In
other words, a simple way to determine someone’s resemblance to each of the sk personality types
(RIASEC) has made it easier for counselees to understand the typology of their personality.
Therefore, the assessment of activity preferences, occupational prefergnces, self-estimates and
academic achievement with a parallel classification is an important first step and will be useful for
career planning. Personality typology information that was organized following the 5-DCE] directives
has been useful. Counselors may use the formalation of typology to organize data that were
abtained fram the results of interdews, recands, interests and talent tools. Counselees may also use
the typology formulations to wnderstand the important developments they are experiencing.
Bacause both the counselor and the courselse can use concepts In the theary, their cormmunication
mi&y Increase so that the influsnce of the counselor may also increase. This advantage |5 actually a
differentiator of the counselee’s ability to wnderstand and use several other therapeutic
classification syskems,

The findings in this study support the alleged strength Inherent In the 5-DCEl, as a career
counseling tool compiled by modifying the SDS (Holland, 1994; 1985), with its disnncove
charactenistics, which are belbieved w have a number of advanmtages in assisting the
counselee’s career {Gottfredson & Johnstun, 2008; MNawta, 2000}, mcluding helping a
counselee o explore subjective well-being, The stages of service activities amanged
systematically, the creation of an atmosphere of active and pleasant assistance
implementation and the clear and directed inventory content are the inherent forces that
finally prodece the inventory itsell. Before undergoing counseling. both individually and in
grodps, the counselee is first asked 1o find personality (vpoloeies, man types and persomality
patterns (summary code). These activities can be carried out classically or individually. The
discovery of the summary code 15 undertaken by the counselee thoroughly. The typology of
studlent personality in this study was obmined through the assessment of activity preferences,
cocupational preferences, academic achievement trends and self-esnmates staed in the S-
DCEL. The typology describes the similanity of the counselee’s personality to the six
personality types (RIASEC). A student’s personality pattern is described by the summary
code {SC), which is found by combining the initial theee letters of the names of Holland s six
personzlity types. The finst letter in the counselee’s summary code shows the most similar
tvpe, followed by the secomd and the third leters. The assistance activities in the first stage
can be carmned owt in large classes (classical services) After the 5C has been found. the
counsclee enters the assistance service in counscling, both individually and in groups.

Asgistence in this siage 1% o invite the counselee o gt o know more aboul personality
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charactenistics and work environment that suits him'her based on the interpretation of the
summiary code that has been obtained by the counselee at the exploration stage, At this stage,
the counseles is invited e find choices by making more appropriate letter eombinations based
on g summary code to find the career choice that is most appropriate for him'her. All phases
of this activity have been systematically arranged in the S-DCEL

Counseling services wsing self-information allow the counselee to undergo the counseling
process in the 5-DCEFs direction. Counselee activities, ranging from seif-assessment at the discovery
stage of the summarny code to making career plan dectsions, are carred out through self-direction
following the instructions for the activity in the inventory, The design of this activity creates an active
and pleasant service atmosphere, This condition is thaught to be ane of the drivers of the counseles
ko make an assessment of self-aspects and their environment seriously, find atternatives and make
decisions about career plans carefully, thoughthully and independently. In other words, a pheasant
counzeling process alkows counselees to learn a lot about thelr characteristics and environment, so
that awareness of the risks and responsibilities for a decision on a career chaice will grow quickly, In
the 5-DCEl, some staterments have been made about activity preferences, coccupational preferences,
academic achievernents and self-estimates, The four self-aspects are organised into six categories,
narmely RIASEC, Besides, clear work directions have been included st each stage of the activity, This
design has been able to simplify the classification of career information needed by the counsales in
planning hisfher career. In other words, the clarity of career information personality typology s
believed to create conditions that can bring the counselee to achieve a high career choice certainty
SCOTE.

Im summary, the use of self-information as a counseling intervention for carser planning can
encaurage counselees to (1) wnderstand more deeply about thelr maln self-characteristics and work
environment that are directed by 2 summary code of their exploration results, [2) create alternative
summary codes by combining the letters of the summary code that have been found, (3} make
alternative career chaices that are riedevant to the direction of the summary code and (4} determine
the most appropriate career choice,

seff-Information In career counseling can be used in both Individual and group services.
Individual service can be directly carried out through Individual counseling, while group service can
be carrled out through group counseling or class meetingsfdassical guldance. The use of classical
guidance is specific and is only possible for the implementation of activities at the discovery of
summary code stageimeeting at an early stage) or limited to the guldance effort. For further
activities, starting from the interpretation of code summary stages to the career decision-making
stage, it might be more effective it it is done in counseling, in both individueal and group counseling,
Strengths and weaknesses of a service, both indiidually and in groups, such as the efficiency of time,
energy and the dynamics of interaction in counseling, can also be a consideration for a counselor in
determiming the service strategy to be wsed. The use of large groups may be more suitable if the
counselor wants 1o provide services to many counselees In a relatively short time, and this reguires a
lot of recommendations from many parties,

This finding refutes study reports which cast doubt on the use of areer guidance and
counseling tools of Holland's theme in helping to understard career choloes that are gender-blased
(Darcy & Tracey, 2007; Morgan et al., 2001}, On the conbrary, this study’s finding reinforces findings

140




Dablan, 5 kire, E & Saardo, © (020} mpnoses shadend carmer cortaindyuing w=3-infrometion: A corper coaresling inbersndicon of Righ
schol, it foumned of Education ol Stience. 15061 1480-1854, hitpe:/hap-pub ewf o findes, phpd'oes srtickfvewhisg

that explain that career tools developed based on Holland's personality theory, whichhas made a
large: positive contribution .I:arve-r.rr assistance |Gottfredson & lohnstun, 2009; Holland, 1957; 1985;
Mauta, 2010). There is no difference in the level of stabllity of career cholces betweesn male and
fermnale students. This may ocower becawse of the simil arlty of @tain characteristics among them. For
example, there may bo similarities in the level of creativity between male and female students in
planning thelr career chodces 5o that the level of adjustment in sex-role stereotypes and sex-related
prpectations between the two is equally good . Although there & a tenden oy for differences between
male and female students regarding preferences, academic achisvement trends and seff-estimates,
it is not enough to distinguish the de' of cartainty in their career choice. This may happen, again,
because the 5-DLEIs design has been able to meet the demands of the population,

This study was conducted in heterogensous societies with diverse races, ethnicities and
cultural backgrounds. It |s suspected that the results found are related to the meantal attiude of the
subjects that appear as the influence of these varlows diversities. Such conditlons are believed to
hawe “fostered’ the developrment of student independence in planning thelr career chokes. The
results of the research found could be different If the study was subject to subjects from
homogeneous societies, In areas where the community is relatively homogeneous, the emergence of
mental attitudes that are not "achievement-oriented’ is very possible, The habit of waiting for the
blessing of the ‘elder’, ‘like to surrender’ or ‘waiting to ififyven a choice’ in determining career
choices, is more likely, This attitude can be an obstacle to the effectiveness of career guidance and
counseling services for this model. &t seems that this limitation i worth considering for the wse of
servioes in & wider awdlence.

5. Conclusion

Career counseling Interventions with self-information turmed ouwt to be quite effective in
helping high school students to explore their careers. The mean score of a student’s career chalce
cortainty aft@indergoing career counseling ncreased significantly. The mean score shown by the
students in the experimental group was far higher than the control group, and there was no
significant difference between the mean scores of the career choices of male and fermale students,

G5, Recommendation

Im the future, the effectiveness testing might be extended; for example, it i imposed on Sthe
grade high school students because they are planning a career and are reguired to be able to make
career chodees In secondary school with certainty. Alternatively, it might also be extended to job
seekers who are considering job offers to help them find alternative career choices that are most
apprapriate for thern in the field of work, occupational groups and types of positions. Furthermare,
it Is also recommended 1o Interested counselors who are interested In using career counseling
services with this approach to Fl..lrl derstand the conceptions and operational technigues of the
use, particularly understanding Holland's theory of career cholce, the contents of the Service
Implementation Handbook and how fo use it as a tool for counseling intervention,
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