Improve student career
certainty using self-information:
A career counseling in the
school

by Syarifuddin Dahlan

Submission date: 14-Apr-2021 01:53PM (UTC+0700)
Submission ID: 1558853508

File name: 5292-Article_Text-22069-1-10-20201221.pdf (448.34K)
Word count: 7328

Character count: 41590



Birlesik Dumys Acmsterren CYPTIOL Journal of Educational

BD -CENTER Sciences

Inmoreasyan ve Yapneilh Herkeai gt oo o Erkonbionnl Soeses
s Vohome 15, ke §, {2020 1480-1484
LS e

Improve student career certainty using self-information: A career

counseling in the school

Syarfuddin Dahlan * *, Unkversitas Lampung, Faculty of Teacher Trairdng and Education, Depastment of
Educaticn Science, Bandar Lampung 35145, indanesia, https:/forcid. org0000-0007- 35300251

Evalia kdris®, 3RAN 2 Bandar Lammgung, Bandar Lampung 35119, Indonssia,
it for cid jong A 0000-D002-5522- 2474

Eko Susamto®, Urmversitas BMuhammadigah ietro, Metro Lampung 33381, indonesa,

Sugpested Citation:
Dahlan, 5, Idris, E & Susanto, E (2020]. Improve student caresr cerfainty wsing self-infromation: A carear
caurseling intervention at high school, Cypriot Jownal of Educotionel Sclence, 15(61 1480-1494

Received from June 20, 2020, rewised from October, 12, 2020 acoepted from December 20, 2020,

Selection and pesr review under responsdility of Pr, o, Dv. Huseyin Uzunboylu, Higher Education Planning,
Supervision, Acoreditation and Coardination Board, Cyprus.

C2020 Bidesk Dunya Yenilik Arastinma ve Yayinobs beckeszi, All rghts reserved.

Abstract

Thvs wmady -:"1 axammine 1Fe eFeciivenies al counssling rlervenbons wusing 38-miormation o rcrease dudent carair
cerainty. This study wad Mrldaﬂ with o quasi-expetimartal n-t-uﬂ—mu-le:tnm-:qu@t proup desagn The rurmber
al safects was M high schoch stadents, oul of which a4 were malke dnd 50 wers lomale: 1 expeimenial grioup corsited of
30 peaple and e csnkeal graup cordied ol 55 poegle. The Sall infarmabon wad in this study was provided through tha
Self-Oected Carcer Eaploration Irwentory, while research data was obitained thmugh the Caneer Plan Cenainty Scale. The
remits showed that coresr counseling sefes wsing seif-information wore efoctve in hHﬁh@l schoal studenis to
i eme ther career Chiite ceamiy, The mesdn of the udens of the speaalization group in the spenmental grous
mcremed and wad digreficamly diferent from the Bidan score of the siudents n the cantrel poup. In sddibon, (he mesn
neien loe e dbudy plisn af male eqd Feenale siudents woi not dignificantly diffssent.

Heywnrds: Caneer certainty, selfindormation, caser counseling. career intervention.

* ADDRESS FOR CORRESPOMDENCE: Sparifuddin Dahklan, Lampurg Unsveraty, Faoulty of Teather Training and
Coication, Department of Cducation Soierce, Bandar lamgang 35145 indemasss, E-modl  cobneds:
ayarifaddin,d g unila sc.id f Tel.: +62-821-7518-85148




Oeklan &, idvis, E & Susendo, L 20200 Improve shdent corear cortaintypming sel- méromation: & career counsalivg intenvesdion ot bigs
wchonl, Cpprice Jowmma of o tiomal Somooe, 15061 1880-1034, hetpe: v gaab eudoisindes sho o e priveiew 5 52

1. Introduction

Caraer counseling services are seen a5 a means of mplementing successful managesal competencles
for high school students [Milan, Ludrmila, Pawval &Miroslava, 2017). Therefore, counselors and
education eaperts have recently made this service as a prionty orientation for guidance and
counseling programmes in schools {Mara & Mara, 2010|, particularly carees planning services { 8 jojo,
2016; Radeliffe & Bos, 2013) and caress manggty (Alvarez-Gsonzales, 2008). In ather wards, caress
counseling service emphasises the service not only on the harmony between the [ndividual
characteristics and the demands of work or position alone but also on career planning throughout
the counselee's |ife journey. In schools In Indonesia, career guldance and counseling senvices are
available with an emphasis on organising student spedalization programmes {Kebudayaan, 2013} As
a career Intervention, the service s carried aut by school counsalors to help stugents In high schools
to prepare for thedr carears effectively {Babaravic, Devic & Blarev, 201%; Chod, Kim & Kim, 2004), In
othar words, career interventions with this specialisation prograrmme are present for the discovery
of wocationgl Identity achlevement (Hirschl & Hermann, 2012, Holland, 1985) of students, starting
from selecting and establishing subjects to be followed in the education undt to understanding and
choosing  the direction of career development towards career maturity, and also preparing
thernselwes and choosing advanced education in college {Radcliffe & Bos, 2013} following gensral
basic abilities, talents, Interests and preferences of ther choloe.

Although researchers abroad have presented a number of empirkcal data on the quality of
career counseling services (Makela & Hoff, 2019}, yet in term of career counseling interventions with
specialisation programmes |Kebudayvaan, 2013) in highm'lmli, other information is needed as
consigeration for counselorgyn designing paradigms . career interwention in the 215t cemtury
(Savickas, 2012). However, helping peopl make career decisions has been fundamental to
covnseling psywchology since its emergence as a profession, and it conbimses to be central to its
identity boday, This study has investigated the effectiveness of counseling interventions using self-
infarmation to explore the certainty of career choices for high schaol students,

Through the ermpirical evidence presented in this study, it is boped that alternative studies on
carzer guidance and counseling services can increase, for both practical needs and career counseling
research, In turmn, school courselors will be assisted in choosing tools to asist students, particularly
in ersuring career choice, in both choosing study majors snd ccoepational growps or field of work to
be undertaken in thee future,

1.1, Aspects aof the self as mformation

Seff-Information in this stedy | ited to personality typology, which refers to Holland's theory
(1957; 1585) of personality, The theory's core idea is that most people resemble a combination of six
persanality types, namely realistic (R), investigative {1}, artistic (&), social {5), entenp {E) and
comventional (C), which is in the RIASEC acromym. According to Holland [19%7,; 1985), RIASEC
persanalities and Enulrmunea types and thelr relationshigs to each other provide the basis for
several testable hypotheses, Self-knowledge, accurate self-evaluations of ability, the importance of
erndronmental knowledge and the role of emvironmental influences, such as harrlﬁ of limited
opportunities are important and are always emphasised. In this relationship, he asserted that
Individuals search for and enter work environments that permit them to exercise thelr skills and
ahilitles, auprass thelr attitudes and valees and take on agreeable problems and roles. Accordingly,
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congruence — the degree of fit between an individuals personality type and the work environment
type — is theorised to be a determinant of several important outcomes, incheding job satisfaction,
stability and performance,

People whose predominant characterstics are described by the R personality byplcally tend to
focus more frequently on obsendable and concrete realisations, are not wery socizhle, have good
rmotor skills and prefer to deal with concrete problems rather than abstract ones. The | type s
represented by individeak who are predominantly introverted and are focused on intelbctual
exploration, who enjoy thinking mare than acting and are more skilled to deal with abstract |deas

words. The predominant characterlstics of the A type are introversion, & tendency to use
alings, Emmm, imtultion, Imagination and creativity to deal with daily situations (Holland, 1997;
199&). The 5 type corresponds to individuals whose most prominent characteristics are extroversion,
sensitivity, sofdarity, with good verbal and interpersanal skills and a tendency 1o socially interact and
engage. Maore enthuslastic, impulsive and autgoing Indiwlduals who prefer activities In which they
dominate, persuade and l2ad others belong to the E type. The C type, in turn, gathers charactarstics
such as confarmism ard conbrol, and prefers more structured  activities inwolving obedience to
orders and rukes (Holland, 1997; 159G6).

gr&a‘ interests are the expressions of lfe's objectives, values, [dentifications, competencies

and abilities of individugls within the professional sphere, representing a synthesis of personal

acteristics that orlents one’s career cholce {Holland, 1997: Holland, Powell & Fritzsche, 1994].

ch type & characterlsed by a constellation of interests, preferred activities, bellefs, abilities, wvalues

and characteristics. Adjustrnents between vocational personality bypes and work emvironments
clazsifications are considered in career chodce {Morgan, lsaac & Sansone, 2001}

1.2 Befevant rescarch

51

The thmrettalgﬁiﬁtim of Hallands theory has implications for career l:gm-ehrﬂMilk:r &
Milker, 2005}, in both practice and counseling research (Patbon BMcliveen, 2009), Holland's typology
gained intermational recognition due to ity operational simplicity, smpirical testability, 2a
application and ease of interpretation of results (Nauta, 2010). Examination results of the
relationship betwesn personality types and career choice of undergraduate students (Eembaoi,
Kindiki & Misiga, 2016), of high schonl students [Dnoyase & 'Dn-n'm:-, 2004, relationship of persan—
prdironrment fit to career cortainty (Duwrr & Tracey, 2009} and testing the chai af wocial
cognithve caresr theory across Holland themes (Shew et al, 2010), sh that there is a
consideration of personality suitability and career choice (Ajojo, 2016) or the degree of congreence
between porsonality types and work environments (Holland, 1997; 1985), Additionally, triake of
carger counseling interventions using the personal questionnaire [Cardoso & Sales, 2019), evaluation
of constructionist career counseling (Obi, 2015), mized evaluation methods for career intervention,
for both 'rndi\-i?l services (acguin & Jubel, 2017} and using a mixed methad for group services
iMaree, 201%) based on social cognitive career theory (Lent B Brown, 2013) ard help ensure caneer
choice througggself-directed counseling (Dablan, 2017}, describing counseling stratoges & @
l:l:rmﬁe:ratitrn for the development of this study, Ancther important aspect of this typology conoerms
its ability to predict & series of variables related to the workd of work. Van Iddekinge, Roth, Putkaand
Lanivich (20101} showed, based on a meta-analytical study, that the RIASED types efficiently predict
perfomance at work (o = 0.14), performance in training (@ = 026} and Wtentions and volurmes of
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Elnesses {d ranging from -0.15 to -.19). Passler, Belnicke and Hell {2015) demonstrated in a meta-
analysis study the consistent and significant relationship between professional interests and
cognitive abilities, with coefficients ranging from -0.29 to 0,47 for different professional types.

1.3 Assesament of personality typologies

Person: and emdronmen n be assessed concerning the RIASEC types using sewveral
instrurments, ane of which is the -directed search (50%; Holland, 1985; Hnllarg et al., 1994), and
materizls that it accompanies, such as the pcoupations finder (Holland, 1996} The 505 incduded a
palr of bocklets that allowed clients to express thelr cocupational day dream and glve psycholagical
rreaning to them by using occupational dassification; it helped dients to assess their preferences,
activities, competencles and self-estimates using paralel classifications: and It encouraged dients to
edplore & range of eocupational afternatives organised using the typokagy.

2

!ﬂ'ﬂ!‘!ﬁiﬂt slients’ personality types woukd be of limited vgge without a corresponding way to
link them to congruent mnmentﬁl-hliand. 1997}, Holland's code (typically the first letters of the
three RIASEC types, Bedeuree ta which the chent resernbles type beyond the tertlary typel can be
penerated based on assessments, although e recommended usng the rank ordering of all six types
to describe individuals, Likewise, work environments can be categorised by their resermblance to a
caombination of RIASEC types, and Holland’s codes are often used to describe them as well, Empirical
evidence reported by researchers about refability and validity for assessing Holland's career types
(hdeireles & Primi, 2015], in both East Asian societies, such as Arab societies (Aligio & Saifuddin,
2017}, and Turkish cultural background secieties (Yilmaz, 2017), shows that counseling services using
the Holland model's instruments (1997; 1985} can be adopted for variows cultural backgrounds of
the murmee {Yang, Stokes &Hw, 2005]. Therefore, it is belleved that it can also be adopted for
subjects in the present study,

ng the instruments proposed to assess RIASEC types, the 505 (Holland et al., 1994) stands
out. It has been translated into 25 different languages and is used with more tham 22 million people
from different cultures around the world |(Goldstein & Hersen, 2000). The basic sssumptions
concerning the existence of six types of vocational personalities hawe broad empincal evidence, with
Its from numerows cross-cultural and meta-analytical stedies showing evidenoa of its validity
Holland, 1997 ; Kantamneni & Fouad, 2011; Tien, 2011; Yang, Stokes & Hui, 2005} In this stwdy, salf-
information for each counselew in the form of a description of their respective vocational
personalitles was obtained from their answers o the Self-Directed Career Exploration Inventony |5-
DCE). This inventary was modified from a career guidance wehicle, such asHollands 505 (Hollandg,
19584; 1545} and its supporting material, by adapting parts of activity preferences, ocoupational
preferences and self-esfimates. Staternents that build the inventory allow students 1o conduct self-
astessments and at the same time recognise some bypes of occupstions or positions that
characterise certain skills,

2. Methudls
2.1. Design

9]
Service effectiveness test was carried out through a quaskexperimental research wsing pre-test—
pasttest non-equivalent group design, This design allows all research subjects, in both the
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experimental group and the contral group, to take up the pre-test and the post-test with the same

imstrument, The placement of subjects into the study group was not carried owt randomby,

2.2, Participenis

This study was condected with %4 high school students in Bandar Lam pung, They were grouped
inbo the experimental group (39 students: 17 male and 22 female} and the control group (55 studernts:
27 rmale and 28 female).

2.3. Procedure

All research subjects, in both the experimental group and the control growp, took the pre-test
and post-test mexswrements about career choice certainty and underwent a @reer planning
counseling service as a group. Subjects in the experimental group underwent career Chol rtainty
counseling throwgh personality typology assessment wsing the 5-DCEI (Dahlan, 200100, while subjects in
the contral group received placebo services — 'laft alone’ For a smooth counseling service, two model
counselors (co-counselars) were needed, Both co-counselorswere asked to participate in counseling as
research assistants in prowiding counseling services. The details of the assignments of each co-
counselor were outlined according fo research needs and the basic principles of guidance and
counseling services in schools, The two co-counselorswi school's guidance and counseling
teachers —class group counselor and lecturer assistant of guidance and counseling cowrses at the
University of Lampung.f sarles of career counseling procasses werg undertaken by the counseles
throwgh four staggy namely stage 1: discovery of summary code by students through their self-
assessment; stage 2: intenpretation of summary code; stage 3: establishing a caraer choice; and stage
4: follow-up, All stages are carried out in three meetings, The fint meeting was held in a classroom
|classlcal guidanca), while the second and thind meetings were hald in group counseling. The first
meefing was held to complete the activities of finding the students' summary code, while the
counseling group meeting was held to complete the nterpretation of the surmmary code and the
detormination of the career choice and follow-upin group counseling, the subjects in the
experimental group were divided mbo four sub-groups, namely the counseling group (€G] with thei
respective members: ©G1 = 10, 052 = 10, 053 = 10, and CG4 = 9, Each €6 member received help in
threw counseling meetings.

24, Insiruments

2.4.1. Assessment to obtaimn self-information

Persomality typology assessment used to abtain self-information for counseling intersention in
this study was the 5-DCEL This inventory consists of four parts, namely an assessment on®Activity
Preferences’, “Oocupational Preferences’, “Self Estimation’ and ‘Academic Achievement'. The first
three parts wene taken from the 505 [Holland, 1985}, namely activities = 86 questions, cocupations =
B4 questlumm self-estimates = 17 guestions, while the last part of the trend in the form of academic
achirvement was developed by the author based on the theoretical study of Holland's caresr chaices
and the authors’ observations onfleld practice guidance and career counseling In schools, particularky
in high schook in the country. Each section cantains some statements that have been arranged in six
personality type categaries, namely RIASEC. The distribution of 5-DCEl guestions can be seen in detail
i Table 1,
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Tablel, Distribution of 5-0CE| Qeestions

SELF-ASPELT EELF-CLASSIFMCATION MNumber
[1EF] lnwt Arl SpL Ent. Can.
Acthity Prafarences 11 11 11 11 11 11 Gk
Dezupational Freferences 4 14 14 14 14 14 24
Seff Estimatas 2 z z 4 z 2 17
Academic achievemant i 4 A 4 4 4 4
TOTAL a1 a1 a1 a1 31 E | 1B5

The appropriatencss of inventory as a service tool has been dentified through expert
judgment and field testing implementation. In general, parts of the inventory represent typical
characteristics for each of the s personality types mxamined (the results of the validity check are
presented separately). As such, the 5-DCEl can be used as a tool to assess the resemblance of
someone with a BIASEC personality type.

2.4 Azsessment for certainty of coresr plons

Caress Plan Certalnty Scalewas used to measure the degrea of certainty of a student’s caresr
choice, Oin the scale, subjects were ashed to state their career choice by writing down the type of job
classification thay wanted to make as thelr future career. Furthermore, they were immediately asked
to rate the degree of certainty of the plam according to thelr condition by marking the assessment
soores provided on the scale sheet, The anesrer scores range from 1 to 6, The answers of the subjects
were classifiod into three categories, namely ‘Uncertain’ [score 1-2), Toubtful’ |score 3-4) and
‘Definite’ |score 5—6). This scale has an approval index of three rates that & 054 points. Its stability
index & 0.BRS points, which & relatively high (Alken, 1997}, Thus, the scale i guite valid and reliable in
measuringthe certainty of a student’s carger choice,
2.5. Doto Analysis

Data analysis was carried oub descriptivelyand quantitatively using statistical analysis, Data
distribution |s generally presented n a Graph plot. The examination of the significance of increasing
mean scores in the experimental group was carrled out by using thepalred sample test, while the

maran difference testing between groups of research data pairs was anakysed using analysis of variance
|AMTA A

3. Results

3.1. Career pion certainty dota
Description of canser choice certainty data from the pre-test and post-best results from the
puperimentsl group and the control group, for both male and fermale students can be seen in Graph
1. Data in the graph show that the mean murg the pretest of career choice certainty of each group
of students has almost the same value@t mean pre-test scone for experimental group was 3,609
and control group was 3.47, while the mean post-test score for experimental group was 4.71 and
conkrol group was 3064, In other words, there are differences in the mean scores of rach group of
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EY
students in the E!-tﬁt and -test data. Meanwhile, the data distribution of students | e
gerder group is as follows; the mean pre-best score for male students was 364 and the mean posts
test soore wias 4,23, while the mean pre-test score fior fermale students was 3.50 and the mean post-
test score wias 3,96,

Famals

Pl
| Post-test

W Prpelent
Controd Growpg

Experiment Group

o
[=
Fad
[ET]
-
L

{wraphy I, Distribution of Pre-test & Post-test of the certainty of student creer plans
3.2 Effectivenscss test

Madel testing was carrled out by examining the difference In mean scores betweean groups of
students based on the data in Graph 1. The resuls of the model testing calculations are presented in
Tahle 2.

Tafhe 2. ANDWA for counseling model testing

Source oF Sam of squares feonsSquare Fvalue FPrzfF
hadel 4 115.304* 2E.B4B 43843 0.000
Errar &4 5S5.588 D.e73

mrected Total %3 175319

B-Sqquared = 1,655 | Adpeied 8-Sguaned =0.641),
The madel testing results in this study show that the value of F = 42,843 |p-value <0000},

wihich means the null hypothesis [s rjected (see Table 2). Thus, career counsellng servioes using the 5-
DCES tonls are affactive enowgh to help students in ensuring ther carear choloe. In more datall, the
1486
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resulis of the study analysis can be explained as follows. The results of the -tes ween the control
group versuserperimental group and male versus female students are presented in Table 3,

Table 3. Result of variance anabyss of post-test mean score of career choios certainty beteeen groups and

ganoer @B nigh school students
Eaurce oF Tyoel 55 Mean Souearne F- Vil p-Value
Graup 1 18.274 18.278 27.146 0.000
Gender 1 540 540 0.803 0,373
Group*Gender 1 2,718 2,728 4,052 o.ps7?

3.2.1. Tetest results of students before and after cownseling

The f-test results fopgge pre-test and post-test data pairs showed a vahee of 5.096 (pvalue
<, 000}, which means HOis rejected, This indicates that thore & a wery significant difference between
the mean scores of students' career choloe certainty before and after research treatrment, The mean
sppre of students after urdergoing career counseling wsng the 5-DCEI ool was higher {4.09) than the
previous mean score (3,56, In other words, the career counseling services developed have succeeded
in Increasing the sbuden.tf' career choice certainty scores significantly,

20

3.2.2. Tetest results of students in the experimental growp ond the contral group

The results of the t-test on the students’ career plan certainty scores for the experimental
group and the conbrol group showed a value of F = 43 843 (poalue <0.01), which means the HD is
rejecta ry significantly {see Table 2). This indicates that the average score of corainty in career
choice betwean the experimental and control groups was significantly different. The mean score of
career choice ertainty of stugphts undergoing career counseling services asing the 5-[LEI tool was
misch higher (4,72) than the mean score of career plan certainty of students in the control group
13.64). In other wards, statistically, this study shows that career counseling services with the 5-DCE|
tool hawve a higher effect than other counseling services In helplng students to plan @ caresr while in
high school.

The mean profile of the marginal scores of malke and female students as wsers of career
counseling services seemed to have increased in different directions (see Figure 1), The group of male
students was hagher than the group of female students in achlieving certainty In thelr carear plans.
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Eantimated Marginal Maans of Post Test
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Figawre 1. Profil of estimated marginal means of post-test data in the

interaction test between students’ group and gender

123 T-test resulis of the data of male ond female students

The t-test results for the mean scores of male and female student groups indicate that £ = 0.803 (p-
value = 0.373), which means HO s accepted {see Table 3} This indicates that the career certalnty
soores of male and female students, in general, did not differ significantly. The mean score of career
choige certainty shown in this study tends to have the same pattern, for both wsers of career
counseling services that are being developed and other counseling services, In other words, the mean
spores of both male and fernale students alike increased after recelving counseling services. Even
though the mean score shown by male students (4.23) s2ems to be somewhat higher than female
students {3.96), the difference in trends = not significant (sea Table 3)

2. Discussion

The results of this study indicate the use of effective personality typology information for
caraer counseling Interventions. The RIASEC personalty typology classifications that were browght
about by the counseless {students) from the results of their assessment using the 5-DCEl into
covnseling terned out to have been able to significantly enhance career choice certainty, This
empirical evidence turns owt to support Holland's {1385 1937) theory, which states that the
classification system on personal, occupational or emvironmental type or subtype categories can be
used by counselors to deal with one's career problems, which (s simple to organlse occupational
information, 5o that both counseles and counselor can easily understand it, Although it still provides
complexity for ocoupation, yet the classification has been widely wsed (Patton & Mclleon,

[EHE]




Oeklan &, idvis, E & Susendo, L 20200 Improve shdent corear cortaintypming sel- méromation: & career counsalivg intenvesdion ot bigs
wchonl, Cpprice Jowmma of o tiomal Somooe, 15061 1880-1034, hetpe: v gaab eudoisindes sho o e priveiew 5 52

2005 Empirical evidence that |5 also n line with this finding, among others, & the result of Aljojo’s
(2016} study, which explains thad & person’s career selection is based onoa match between his
personality and the desired career field, Likewise, the study of Onoyase and Onoyese (2009)
corfirms that a person's personmalty is significantly related to his career chaices, Another stedy that
also supports this finding & a stedy by Sampson Jr., McClaln, Musch and Reardon (2013),which
identified that personal factors are one of the main variables that determine a person's readiness to
benefit from @reer intervention,

Clazsification of career infarmation that |s packaged wsing the category seerd ta have baen
able to invite counselees to dedare thedr occupational dreams. An assessrment of the range of
acoupational alternatives organized using typologles (Gottfredson & bohnstun, 2009) |5 belleved tao
hawe ghven psychological meaning ta counseles’s EIH; in finding certainty in the career chalce. In
athar words, a sifmple way 1o detarming someona’s resemblance to each of the i personality types
(RIASEC) has made it easier for couwnselees to understand the typology of their persomality,
Therefore, the assessment of activity preferences, occupationzl preferences, seff-estimates and
scademic achiovemnent with a parallel classification is an important first step and will be useful for
carser planning. Personality typology information that was organized following the 5 DCEI directives
has been wseful. Counselors may wse the formulation of typology to organize data that were
abtalned from the resuks of interviews, records, interasts and talent took. Counselees may alsg usa
the typology formulations to understand the important developments they are experiencing.
Because hoth the counsslor and the courseles can wse concepts in the theory, thedr communication
iy increass so that the Influence of the counselor may also Increase. This advantage |5 actually a
differentlator of the counseles’s abllity to understand and wse several other therapeutic
classification systems.

The findings in this study support the alleged strength inherent in the 5-DCEL, as a career
counseling tool compied by modifying the 505 (Holland, 1934; 1985), with its distinctive
characteristics, which are believed w have a number of advantages in assisting the
counsclee’s carcer (Gottfredson & Jobhnstun, 2009; Naata, 20010), including helping a
counszlee o explore subpective well-bemng, The stages of service activities amanged
systematically, the creation of an atmosphere of active and  pleasant  assistance
implementation and the clear and directed inventory content are the inherent forces that
finully produce the inventory itself. Before undergoing counseling, both individually and in
groups, the counscles is first asked o find personality typalogies, main types and personality
parterms (summary coded, These activities can be caried our classically or individually. The
discovery of the summary code is undertaken by the counszlee thoroughly. The typology of
student persomality in this study was obtained throogh the assessment of activily preferences,
cecuparional preferences, academic achievement rends el sell-gstimaies sted in the 5-
DCEIL. The typology describes the similarity of the counselee’s personality to the six
personality iypes (RIASEC) A student’s personality pamern is described by the summary
code (SC). which is found by combining the initial three letters of the names of Holland's six
personolity tvpes, The first letter in the counselee’s summary code shows the most similar
type, followed by the second and the third letters. The assistance activities in the first stage
can be caried out in large classes (clissical services) After the SC has been found, the
counselee enters the assistance service in counseling. both ndividually sad in groups.
Asgistance in this stage & w invite the counseler o get o know more about persopality
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charactenstics and work environment that suits him/her based on the interpretation of the
surnmary eode that has been obimined by the counselee a1 the exploration stage. At this stage,
the counselee is invited to find choices by making more appropriate letter combinations based
on a summary code o find the career choice thar is most appropeiate for him/ber. All phases
of thiz activity have been svstematically amanged in the 5-DCEL

Counsefing services using seff-information allow the counselee to undergo the counselimg
process inthe 5-0CEl's direction, Counselee activities, ranging from self-assessment at the discovery
stage of the summary code to making career plan decisions, are carried sut through self-direction
follewing the instructions for the activity in the imventory, The design of this adtivity creates an active
and pleasant service atmosphere. This condition Is thought to be one of the drivers of the counseles
to make an assessment of self-aspects and their environment seriously, find alternatives and make
decisions about career plans carefully, thoughtfully amd independently. In other words, a pleasant
counseling process allows counseless to learn a lob about their characteristics and environment, so
that awareness of the risks and responsibllities for a declslon ona career choice will grow guickly. In
the 5-0CEl, some statements have besn made about activity preferences, occupational preferences,
academic achievements and self-estimates, The four self-aspects are organised into six categories,
namaty BIASED, Besides, clear work directions have been incledied at each stage of the sctivity, This
design has been able to simplify the classification of career Information needed by the counsslee in
planning hisfher career. In other words, the darity of career information personality typology s
helewved to create conditions that can bring the counseles to achlave a high career chaice certainty
sCOMm,

In summary, the wse of seltirformation as a cownseling inbervention for career planning can
encourage counselees to (1) understand more desply about ther maln sef-characteristics and work
environment that are directed by a summary code of their exploration results, (2) create alternative
summary codes by combining the letters of the summary code that have boen found, (3} make
alternative career choices that are relevant to the direction of the summary code and (4} determine
the most appropriate career cholce,

Seff-inforrmation In career counsellng can be used In both individual and group serdces.
Imdivighaal service can be directly carried owt through individual counseling, while group service can
be l:-arri-e-:nnd: through group counseling or class meetings/classical guidance, The we of classical
guidarce is specific and is only possible for the implementation of activities at the discovery of
summary code stage{meeting at an early stage) or limited to the guidance effort, For further
activities, starting from the interpretation of code summary stages to the career decision-making
stage, it might be more effective i it is done in counseling, in both individual and group counseling,
Strengths and weaknesses of a service, both indwidually and in groups, such as the eficiency of timae,
energy and the dynamics of Interaction in c-:runselw, can alsg be a consideration for a counselor In
dekermining the service skrategy to be wsed. The use of large groups may be more suitable if the
counselor wanks to provide services o many counselees in a relatively short timee, and this reguires a
lat of recommendations from many parties,

This finding refutes study reports which cast doubt on the wuse of career guldance and

counseling tools of Holland®s theme In helping to understand career cholces that are gender-blasad
(Darcy & Tracey, 2007; Morgan et al,, 2001}, On the contrary, this study’s finding reinforces findings
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that explaim that career took developed based on Holland's personality theory, whichhas made a
large positive contribution to career assistance {Gotthredson & lohnstun, 200%; Holland, 1%97; 1585;
Mauta, 2010} There is mo difference in the level of stability of career choices between male and
female students, This may occur because of the similarity of certain characteristics amongghem, For
example, there may be similarities in the level of creativity between male and fernale students in
planning their Gareer choices so that the level of adjustment in sex-rode stereotypes and sex-related
expectations between the two is equally good, Although there is a tendency for differences between
miakr and female students regarding preferences, stademic achievement trends and self-estimates,
it Is not enough to distinguwish the de of certainty in thelr career cholce. This may happen, agaln,
because the 5-DLEI's design has hTEHﬁE to meet the demands of the population,

This study was comducted in heterpgeneous societies with diverse races, ethnicities and
cuhtural backgrownds, It is suspected that the results found are refated to the mental attitude of the
subjects that appeagps the influence of these varlous diversitias. Such conditions are bellevad to
have “fostered’ the development of student independence in planning their career choices, The
results of the rmesearch found cowld be different if the study was subject to subjects from
homogeneous societies, In areas where the community is relatively haomogeneous, the emergence of
mental attitedes that are rot ‘achievement-oriented’ is very possible. The habit of waiting for the
blessing of the ‘elder’, like to mrendm ar ‘waiting o be given a choice’ in determining career
cheiges, is more likely. This attitude can be an obstack: to the effectivensss of career guidance and
counseling services for this model, [t seems that this limitation is worth considering for the e of
sorvices in a wider audience,

5. Conclusion

Career counseling Interventions with self-information turned out to be quite effective in
helping high school students to explore their careers. The mean score of a student™s career thoice
ainty after undergeing career counseling increased significantly. The mean score n by the
students in the experimental group was far higher than the control group, and there swas no
slgnificant difference between the mean scores of the career cholces of mae and fernale students.

. Recommendation

Im the future, the effectiveness testing might be extended; for example, It & imposed on 9th-
grade high school students because they are planning a career and are required to be able to make
carear choices in secondary school with certainty, ARernatively, it might also be extended to job
seebers who are considering job offers to help them find alternative career cholces that are most
appropriate for them in the field of \'mrn occupational groups and types of positions. Furthermaore,
it Iz also recornmended to interested counselors who are interested In using career counseling
services with this approach to hi nderstand the conceptions and operational technigues of the
use, particularly understanding Holland's theory of career cholce, the contents of the Service
Imvplernentation Handbook and how to use it as a toal for counseling intervention.
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