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-} Summary and Keywords

Teachers matier for many reasons. particularly because they can make a difference in student achievement.
Student achievement can help improve schacl and education quality. Teacher commitment to feaching and its
azsociated aspects are explored, including the characterisfics of commited teachers. Committed teachers are
characterized by four qualities: having a desire o be good teachers, being more fact purveyors and sources,
recognizing and accepling individual worth, and meeting professional responsibilities. Thus, committed
teachers need to be prepared. to maintain their commitment, and to improve their performance. Principals can
help teachers be committed to feaching, for example, by implementing leadership styles that contribute fo their
commitment. Education policymakers can make the teaching profession be mere appealing by elevating its
status, similar to that of doctors, to afiract the best candidates.
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Introduction

Teachers mafter and are regarded as one of the most important assets in schools. Teachers play a very
important role in many sociefies in the world. Undoubtedly, the academic achievement of students in schools
i highly influenced by teachers (Hatfie. 2003). In particular. scholars agres that teachers have an essential
impact on student achievement (Park, 2005). Even afer school education is completed, teachers confinue to
pravids an important long-iem influence on a society’s economic competiivenass in our inferconnected world.
Teachers are alsa regarded as an agent of change in society where their students’ social and emotional
growth and preparedness fo live and work coniribute significantly to lecal communities and the wider society,
mostly because of their teachers’ work and dedicafion.

In erder to continue giving quality service to the community by educating a younger generation of global
cifizens, teachers’ jobs in the classroem are nof simple. In most cases, teacher effectivensss is supported by a
good preservice education that gives her or him an understanding of their chosen subject mafter and excellent
knowledge of teaching skills. Howeaver, only teachers who are motivated, enthusiastic, commitied, and care
about their students’ academic growth and the feaching profession will attain a quality educafien (Manning &
Patterson, 2005).

The issue of feacher commitment is critical, since many reports, paricularly in the Westem werld, indicate high

turnover rates and even shoriages of teachers (OECD, 2005; Peters & Pearce, 2012). Recruiing good-guality

new teachers is not easy and maintaining them in the system is very challenging (Bradley, Sampson, Ma, &
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